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Dear Student: 

Welcome to Arkansas Welding Academy Inc.  You are taking a very important first step 

towards a rewarding career in welding. We are committed to providing world class specialized 

training so that upon completion of our programs you will be a field ready welder equipped 

with the necessary knowledge and expertise to join the ever-growing welding community.  

Whether your goal is to own your own business or travel the world, this career will make 

anything possible.   

Welding is a science as well as an art and will take patience, perseverance, and dedication to 

master.  Your instructors will assist you in your journey to excellence.  Upon graduation, 

Arkansas Welding Academy will offer you job placement assistance.  

Now, let`s begin! 

Sincerely, 

Alice Tran 
Director 
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VISION, MISSION & CORE VALUES: 
 

OUR VISION  
is to continually enhance our position as the premier welding school excelling through hands-
on training in welding and allied joining and cutting processes.  
 
OUR MISSION 
is to advance the AWA student to an expert level of understanding and execution of joining 
and cutting processes through American Welding Society (AWS) Level I and II SENSE 
curriculum. 
 
OUR CORE VALUES  
are centered upon honesty, trust, a constituents-mindset, quality, reliability, serviceability, 
program integrity, and teamwork. 
 

MILITARY PRIORITY ENROLLMENT 
AWA is about hands-on training. Upon graduation, the successful graduate earns American 

Welding Society nationally recognized Level I or Level II SENSE in all four welding processes, all 

positions, job placement assistance and lifetime brush-up.  He/she has all the tools and 

knowledge required to begin a fulfilling, lucrative career in the welding industry. 

Per the Veterans Benefits and Transition Act of 2018 (Public Law 115-407) Arkansas 

Welding Academy shall allow GI Bill® and VR&E beneficiaries (Chapter 33 and Chapter 31) 

to attend for up to 90 days from the date the beneficiary provides a certificate of eligibility, 

or valid VAF 28-1905 without penalty or requiring the beneficiary to borrow additional 

funds to cover tuition and fees due to late payments from VA.  

If you are ... 

¶ an Active Duty or Reserve Military Service Member (Active or Veteran) 

¶ a dependent receiving VA Education Benefits 

THANK YOU FOR YOUR SERVICE. 

!²! Ƙŀǎ ŀƎǊŜŜŘ ǘƻ ǘƘŜ άtǊƛƴŎƛǇƭŜǎ ƻŦ 9ȄŎŜƭƭŜƴŎŜΣέ ǿƘƛŎƘ offer guidelines that promote transparency and 

student success. 
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You shall receive priority registration.  You'll be able to register for classes a day before all other students each 

term. Priority registration helps you enroll in required classes in advance before they fill up. For more about 

priority registration, speak with your AWA counselor. 

How do I get priority registration?  If you're using VA education benefits, you'll automatically get priority 

registration. You don't need to do anything else.  Family members using VA education benefits also 

automatically get priority.  If you're not using education benefits, you must bring proof of veteran status to an 

Enrollment Services Office.  Once your ID is checked, you'll have priority for all future terms at AWA.  You only 

need to show your ID one time to remain eligible. 

What is acceptable documentation?  If you have any questions about your ID or you need help getting 

acceptable ID, please contact your AWA counselor. 

Licensing, Accreditation, and Membership 
Arkansas Welding Academy (AWA) is licensed by the Arkansas State Board of Private Career 

Education #581.  AWA is accredited by the Commission of the Council on Occupational 

Education #346200.  AWA is an American Welding Society (AWS) SENSE Level 1 and 2 school.  

All welding instructors are AWS members.  Ms. Alice Obenshain is a Certified Welding 

Inspector/Certified Welding Educator/OSHA Authorized 10 and 30 Construction Safety and 

Health Trainer. 

Faculty and Staff 
 

Full Time: 

Name Degree/Certification Conferring Institution 

Quan Tran Arkansas State Welding Instructor ASBPCE 

Bradley Rogers Master Pipe & Structural Welding Program 

Arkansas State Welding Instructor 
Arkansas Welding Academy 
ASBPCE 

Alice Tran BS in Microbiology 
OSHA #26-0105149 
CWI #14080421 

University of Arkansas 
University of TX Arlington 
American Welding Society 

Andrew Obenshain BS in Systems Engineering 
Mechanical Engineer EI #9237 
Registered Instructor 
CWI #22021151 

U of A Little Rock 
Arkansas State Board of Licensure 
AR Department of Higher Education 
American Welding Society 

Hector Diaz Master Pipe & Structural Welding Program 

Arkansas State Welding Instructor 
Arkansas Welding Academy 
ASBPCE 

Karla Smith Master Pipe & Structural Welding Program Arkansas Welding Academy 
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Welding Facilities 
Arkansas Welding Academy Training Facilities (under construction and complete) are housed 

in over 20,000 square feet of buildings on five acres.  The facility is comprised of state-of-the-

art classroom with theater seating, 2 welding shops (46 booths/5 grinding stations/plasma 

cutter/pipe lab) break areas (inside/outside), library, conference room, and administrative 

offices. 

Discrimination Policy 
It is the policy of Arkansas Welding Academy to provide an educational and work environment 
in which thought, creativity, and growth are stimulated, and in which individuals are free to 
realize their full potential through equal opportunity. The school should be a place of work and 
study for students, faculty, and staff, which is free of all forms of discrimination, sexual 
intimidation and exploitation. Therefore, it is the policy of the Arkansas Welding Academy, to 
prohibit discrimination of its students, faculty, and staff and to make every effort to eliminate 
discrimination. 

Therefore, Arkansas Welding Academy is committed to providing equal opportunity for all 
students and applicants for admission and for all employees and applicants for employment 
regardless of race, age, gender, religion, national origin, marital or parental status, disability, 
veteran status or sexual orientation. In addition, discrimination in employment based on 
genetic information is prohibited. 

Notification to All Students:  Policy Disclaimers 
The provisions of the AWA Student Handbook do not constitute a contract between Arkansas 

Welding Academy and the student, but rather reflects the general nature of and conditions 

concerning the educational services of the college in effect at this time.   

ANY FEES, CHARGES, OR COSTS SET FORTH IN THIS HANDBOOK ARE SUBJECT TO CHANGE AT 

ANY TIME WITHOUT NOTICE.  All courses and programs described in this handbook are 

subject to cancellation or termination by Arkansas Welding Academy at any time.  The 

academic regulations and curriculum requirements are subject to revision during the effective 

period of this handbook to reflect changes in policy, occupational and licensure requirements, 

and changes related to the quality of the program.   
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Arkansas Welding Academy hereby expressly disclaims any warranty or representation that 

any course or program completed by a student will enable the student to successfully 

complete or pass any specific examination/weld test or guarantee a job.  AWA reserves the 

right to make changes as deemed appropriate in course offerings, curricula, and academic 

policies affecting students without prior notification.  

In order for the student to advance and complete any program of study he/she must plan for 

and reserve the correct amount of time and resources to gain a practical amount of knowledge 

by, but not limited to, reading/studying/physical practice to become skilled, proficient, 

competent and professional in their chosen field of study.   

Financial Assistance 
Students interested in financial assistance should schedule an appointment with the Arkansas 

Welding Academy Administrative Office.  Students may apply online using the Department of 

9ŘǳŎŀǘƛƻƴΩǎ CǊŜŜ !ǇǇƭƛŎŀǘƛƻƴ for Federal Student Aid (www.fafsa.ed.gov). Eligibility 

requirements for Federal Programs consist of U.S. Citizenship or permanent residency, 

enrollment or accepted enrollment in the college, and satisfactory progresǎ ƛƴ ƻƴŜΩǎ ŎƻǳǊǎŜ ƻŦ 

study.  Students must maintain satisfactory academic progress (SAP) as defined in !²!Ω{ {!t 

policy to remain eligible to receive federal financial aid. 

Available Programs:  

Arkansas Welding Academy participates in the below listed financial assistance programs.  This 

list can change at any time and may not represent all programs. 

  Arkansas Workforce Investment Act 

  Arkansas Rehabilitation Services 

  Department of Labor Trade Act Program (TAA) 

  Department of Defense- ALL Chapters 

  Mike Rowe Foundation Profoundly Disconnected Scholarship 

  Arkadelphia Promise Scholarship 

  American Welding Society Scholarship 

To determine if you qualify, speak with an admission representative.  Arkansas Welding 

!ŎŀŘŜƳȅ ǊŜŎƻƎƴƛȊŜǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǊƛƎƘǘ ǘƻ ǎŜŜƪ ǇǊƛǾŀǘŜ ŦǳƴŘƛƴƎ ǘƘǊƻǳƎƘ ŀ ƭŜƴŘŜǊ ƻŦ ǘƘŜƛǊ 

choice.  Self-certification forms are available in the Administrative Office.  

http://www.fafsa.ed.gov/
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Annual Student Loan Acknowledgment: 

All borrowers (both students and parents) will complete the Annual Student Loan 

Acknowledgement on StudentAid.gov. For a Direct PLUS Loan made to a parent borrower, only 

the parent completes the Annual Student Loan Acknowledgement. A copy of the completion 

certificate for the annual student loan acknowledgment must be turned into the administration 

office as proof of meeting this requirement. The Annual Student Loan Acknowledgement 

should take less than 10 minutes to complete. The experience will be personalized based on the 

ōƻǊǊƻǿŜǊΩǎ ŀǘǘǊƛōǳǘŜǎΣ ōǳǘ ƎŜnerallyτ 

¶ First-time borrowers (those who have no current loan balance) will 

o Answer a few questions about their state, school, expected degree, and field of 

study. 

o View summary information from the College Scorecard about total estimated 

school costs, graduation rate, total estimated student loan debt, and estimated 

monthly payments. 

o View general financial literacy information about borrowing student loans. 

o Check a box acknowledging they read and understood the information. 

¶ Returning aid recipients (borrowers with current outstanding loan balances) will 

o View summary information about their loans and grants from the National 

Student Loan Data System (NSLDS®) as of the day they complete the 

acknowledgement. Information includes outstanding balance, estimated 10-year 

standard monthly payment based on the borrower's current balance, servicer 

information, loan limit information, grant summary, and grant limit information. 

o Check a box acknowledging they read and understood the information. 

 

Entrance Counseling: 

If the student is eligible to receive Title IV funding, they must complete Entrance and Exit 

counseling prior to the release of any funds and prior to receiving any graduation documents 

to include certifications.  Counseling may be completed online via StudentLoans.gov website.  

A copy of the completion certificate for the entrance and exit counseling must be turned into 

the administration office as proof of meeting this requirement.  Note that a financial 

counselor is available during AWA business hours to answer any questions. 
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Exit Counseling: 

All students who are graduating or withdrawing from school must receive exit counseling. 
The school will ensure that students receive exit counseling before they leave school.  
Counseling may be provided in person or using audiovisual materials.  As with entrance 
counseling, exit counseling is offered on the Web at studentloans.gov.  Student borrowers 
should be advised to complete online exit counseling or come to the counseling session at the 
school shortly before graduating or ceasing at least half-time enrollment.  Financial Aid Staff at 
Arkansas Welding Academy are reasonably available to answer questions from student 
ōƻǊǊƻǿŜǊǎΦ  hƴŜ ƻŦ ǘƘŜ ōƻǊǊƻǿŜǊǎΩ ƻōƭƛƎŀǘƛƻƴǎ ƛǎ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ŀƴ ŜȄƛǘ ŎƻǳƴǎŜƭƛƴƎ ǎŜǎǎƛƻƴΦ 
Some of the same material presented at the entrance counseling session will again be 
presented during exit counseling.  The emphasis shifts to more specific information about loan 
repayment and debt-management strategies.  The following information will be provided as 
part of exit counseling: 
 

1. Exit counseling emphasizes the seriousness and importance of the repayment 
obligation.   

2. The lender sends payment coupons or billing statements as a convenience for the 
borrowers.  Not receiving them does not relieve the borrower of his or her obligation to 
make payments. 

3. Many lenders encourage borrowers to set up electronic debiting of bank accounts to 
repay their loans. 

The regulations require that exit counseling describes the likely consequences of default, 
including adverse credit reports, and litigation.  Students will be informed of the charges that 
ƳƛƎƘǘ ōŜ ƛƳǇƻǎŜŘ ŦƻǊ ŘŜƭƛƴǉǳŜƴŎȅ ƻǊ ŘŜŦŀǳƭǘΣ ǎǳŎƘ ŀǎ ƭŜƴŘŜǊǎ ƻǊ ƎǳŀǊŀƴǘƻǊΩǎ ŎƻƭƭŜŎǘƛƻƴ 
ŜȄǇŜƴǎŜǎ όƛƴŎƭǳŘƛƴƎ ŀǘǘƻǊƴŜȅΩǎ ŦŜŜǎύΦ   5ŜŦŀǳƭǘŜǊǎ ƻŦǘŜƴ ŦƛƴŘ ǘƘŀǘ ǊŜǇŀȅƳŜƴǘ ǎŎƘŜŘules for loans 
that have been accelerated are more stringent than the original repayment schedule.  A 
defaulter is no longer eligible for any deferment provisions, even if he or she would otherwise 
ǉǳŀƭƛŦȅΦ  ¢ƘŜ ŘŜŦŀǳƭǘŜǊΩǎ ŦŜŘŜǊŀƭ ŀƴŘ ǎǘŀǘŜ ǘŀȄ ǊŜŦǳƴŘǎ Ƴŀy be seized, and wages garnished, and 
the borrower loses eligibility or any further funding from the FSA programs.  
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The student will receive an explanation of the use of the Master Promissory Note.  The student 
will be advised to read carefully the MPN and the Borrowers Rights and responsibilities 
statement again. 
 
Emphasis will be given that repayment is required, regardless of educational outcome or 
subsequent employability.  The student borrower will be informed that they are obligated to 
repay the full loan even if they did not finish the program, cannot obtain a job after 
ƎǊŀŘǳŀǘƛƻƴΣ ƻǊ ƛǎ ŘƛǎǎŀǘƛǎŦƛŜŘ ǿƛǘƘ ǘƘŜ ǎŎƘƻƻƭΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳ ƻǊ ƻǘƘŜǊ ǎŜǊǾƛŎŜǎΦ 
 
Sample monthly repayment accounts will be provided.  The borrower will be given an estimate 
of the average anticipated monthly payments based on their indebtedness (or the average 
indebtedness of Stafford borrowers at our school or in the same program).  The borrower will 
receive a sample loan repayment schedule based on their total indebtedness.  A loan 
repayment schedule will usually provide more information than just the expected monthly 
payment.  For instance, it would show the varying monthly amounts expected in a graduated 
repayment plan.  The lending organization is not required to send the repayment schedule to 
the student until the grace period. 
 
Repayment options will be reviewed with the student.  The counseling will review the 
payment options, such as the standard, extended, graduated and income-contingent income 
sensitive plans.  The option of consolidating loans will also be discussed.  Consolidation loans 
are available through the Federal Direct Student Loan Program. 
 

Debt Management Strategies will be discussed.  The counselor will stress the importance of 
developing a ǊŜŀƭƛǎǘƛŎ ōǳŘƎŜǘΣ ōŀǎŜŘ ƻƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƳƛƴƛƳǳƳ ǎŀƭŀǊȅ ǊŜǉǳƛǊŜƳŜƴǘǎΦ  Lǘ ƛǎ 
ƘŜƭǇŦǳƭ ǘƻ ƘŀǾŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ōǳŘƎŜǘ ǊŜŦƭŜŎǘ ǘƘŜ ƭƻŀƴ ǇŀȅƳŜƴǘ ŀǎ ŀ ŦƛȄŜŘ ŎƻǎǘΣ ƭƛƪŜ ǊŜƴǘ ŀƴŘ 
utilities. 
 
Forbearance, deferment, and cancellation options will be discussed including:  
 

1. If a student cannot make scheduled payments and does not qualify for a deferment, the 
lender may allow the student to temporarily make smaller payments or temporarily 
stop making payments.  Interest continues to be charged during forbearance.  Some 
reasons why forbearance may be granted are financial hardship and/or illness. The 
lender must grant forbearance if the student has a monthly debt burden for Title IV 
loans that collectively equals or exceeds 20% of their total monthly gross income (for 
up to three years) There are several other reasons listed in the Borrowers Rights and 
Responsibilities. 
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2.  Deferments mean that the student does not have to make payments in certain 
circumstances.  If the student is attending school at least half-time, or if the student is 
unemployed, if the student is experiencing economic hardship as determined by federal 
ƭŀǿ ŦƻǊ ǳǇ ǘƻ ǘƘǊŜŜ ȅŜŀǊǎΦ  ό{ŜŜ ǎǘǳŘŜƴǘΩǎ ǊƛƎƘǘǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎύΦ 

 
The terms and conditions under which students receiving federal education loans may obtain 
deferments  

 
The following lists of deferments are available to students who have federal student loans. 

 
Deferment Definitions: 

1. Action Programs Deferment 
Borrowers may postpone payments with this deferment type while serving full-time in 
the Action Programs for at least one year. 

2. Armed Forces Deferment 
This deferment type may be used to postpone payments for a borrower serving in the 
military on active duty status. 

3. Dependent Student Enrolled At least Half-time Deferment 
Borrowers may postpone payments on a PLUS loan when the dependent student for 
whose education the loan was disbursed is enrolled at least half-time at an eligible 
school. 

4. Dependent Student Enrolled Full-time Deferment 
Borrowers may postpone payments on a PLUS loan when the dependent student for 
whose education the loan was disbursed is enrolled full-time at an eligible school. 

5. Dependent Student in a Full-time Rehabilitation Training Program Deferment 
Borrowers may postpone payments on a PLUS loan when the dependent student for 
whose education the loan was disbursed is engaged in a full-time rehabilitation training 
program. 

6. Economic Hardship Deferment 
This deferment postpones payments for a borrower during times of financial difficulty 
where the borrower receives public assistance, serves in the Peace Corps, receives the 
deferment on a Direct or Perkins loan, or meets specific income criteria. 

7. Full-time Student Deferment 
Any borrower who is certified by an eligible school as enrolled on a full-time basis may 
receive this deferment. 

8. Graduate Fellowship Deferment 
This deferment type postpones payments for borrowers engaged in a full-time course 
of study in a Graduate Fellowship program. 
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9. Internship/Residency Deferment 
This deferment type postpones payments for a borrower engaged in an 
Internship/Residency program. 

10. Less than Full-time but at Least Half-time Student 
In order to qualify for this deferment, an eligible school must certify that the borrower 
is enrolled at least half-time. 

11. National Oceanic and Atmospheric Administration (NOAA) Deferment 
Borrowers serving in the National Oceanic and Atmospheric Administration (NOAA) on 
active duty status may use this deferment type to postpone payments. 

12. Parental Leave Deferment 
This deferment type may postpone payments for a pregnant borrower or one caring for 
a newborn child or a newly adopted child. 

13. Peace Corps Deferment 
Borrowers may postpone payments with this deferment type while serving in the Peace 
Corps for at least one year. 

14. Public Health Service Deferment 
This deferment type postpones payments for borrowers serving full-time as an officer 
in the Commissioned Corps of the Public Health Service. 

15. Rehabilitation Training Deferment 
This deferment type is available for borrowers engaged in a full-time rehabilitation 
training program. 

16. Tax-exempt Organization Deferment 
This deferment type may postpone payments for full-time paid volunteers in a tax-
exempt organization. 

17. Teacher Shortage Area Deferment 
This deferment type is available to borrowers when teaching in a designated teacher 
shortage area. 

18. Temporary Total Disability Deferment 
This deferment type may postpone payments for a borrower with a condition that 
prevents them from working or going to school, or who is caring for a disabled person. 

19. Unemployment Deferment 
This deferment type postpones payments for borrowers who are seeking full-time 
employment through registry with an employment agency or are receiving 
unemployment benefits. 

20. Working Mother Deferment 
This deferment type may postpone payments for mothers who recently re-entered the 
workforce. 
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The student will be informed of the Availability of Loan Information on NSLDS and the 
ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ ǘƘŜ C{! hƳōǳŘǎƳŀƴΩǎ hŦŦƛŎŜΦ ¢ƘŜ ōƻǊǊƻǿŜǊΩǎ ƭƻŀƴ ƘƛǎǘƻǊȅ Ŏŀƴ ōŜ ǊŜǾƛŜǿŜŘ ƻƴ 
NSLDS (PIN required for access).  Students without Internet access can identify their loan 
holder by calling 1-800-4-fed-aid.  The borrower will be made aware that the information on 
the NSLDS site is updated by lenders and guarantors and may not be as current as the latest 
information from the loan holderΦ  ¢ƘŜ hƳōǳŘǎƳŀƴΩǎ ƻŦŦƛŎŜ ƛǎ ŀ ǊŜǎƻǳǊŎŜ ŦƻǊ ōƻǊǊƻǿŜǊǎ ǿƘŜƴ 
other approaches to resolving student loan problems have failed.  Normally the bank and/or 
guarantor can help with any problem. 
 
wŜǾƛŜǿ ǘƘŜ {ǘǳŘŜƴǘΩǎ wƛƎƘǘǎ ŀƴŘ wŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΥ  The student received this with the MPN at 
the beginning of the loan process and it should be reviewed again at the exit interview. 
 
The importance of keeping loan records will be reinforced with the student.  The borrower 
should keep the loan repayment schedule provided by the lender when repayment begins as 
well as records of loan paymentsτincluding cancelled checks, money order receipts.  The 
student should keep copies of any requests for deferment or forbearance, or any other 
correspondence with the loan holder. 
 
The School will collect and update personal and contact information:  During exit counseling, 
ǘƘŜ ŀƛŘ ƻŦŦƛŎŜ ǿƛƭƭ ƻōǘŀƛƴ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ ŜȄǇŜŎǘŜŘ ǇŜǊƳŀƴŜƴǘ ŀŘŘǊŜǎǎ ŀŦǘŜǊ ƭŜŀǾƛƴƎ ǎŎƘƻƻƭΣ ǘƘŜ 
ŀŘŘǊŜǎǎ ƻŦ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ ƴŜȄǘ ƻŦ ƪƛƴΣ ŀƴŘ ǘƘŜ ƴŀƳŜ ŀƴŘ ŀŘŘǊŜǎǎ ƻŦ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ ŜȄǇŜŎǘŜŘ 
ŜƳǇƭƻȅŜǊ όƛŦ ƪƴƻǿƴύΦ  ! ǎŎƘƻƻƭ ǿƛƭƭ ŎƻǊǊŜŎǘ ƛǘǎ ǊŜŎƻǊŘǎ ǘƻ ǊŜŦƭŜŎǘ ŀƴȅ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ 
ƴŀƳŜΣ ŀŘŘǊŜǎǎΣ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ bǳƳōŜǊΣ ƻǊ ǊŜŦŜǊŜƴŎŜǎ ŀƴŘ ǿƛƭƭ ƻōǘŀƛƴ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ ŎǳǊǊŜƴǘ 
ŘǊƛǾŜǊΩǎ ƭƛŎŜƴǎŜ ƴǳƳōŜǊ ŀƴŘ ǎǘŀǘŜ ƻŦ ƛǎǎǳŜΦ ²ƛǘƘƛƴ 60 days after the exit interview, the financial 
aid office will provide this information to the loan vendor. 
 
¢ƘŜ ǎǘǳŘŜƴǘ ǿƛƭƭ ŀƭǎƻ ōŜ ǇǊƻǾƛŘŜŘ ǿƛǘƘ ǘƘŜ ŎǳǊǊŜƴǘ ƴŀƳŜ ŀƴŘ ŀŘŘǊŜǎǎ ƻŦ ǘƘŜ ōƻǊǊƻǿŜǊΩǎ ƭŜƴŘŜǊ 
(or Federal Vendor), based on the latest information. An explanation will be given of how to 
complete deferment forms and how to prepare correspondence to the lender or vendor will 
also be included.  Emphasis will be made that the borrower should always keep copies of all 
correspondence from and to them about their loans.  It will be stressed that a borrower must 
make payments on their loans even if the borrower does not receive a payment booklet or a 
billing notice. 
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If the student borrower drops out without notifying the school, we will confirm that the 
student has either completed online counseling, or exit counseling material will be mailed to 
the borrower at their last known address.  The material must be mailed within 30 days of 
learning that a borrower has withdrawn or failed to participate in an exit counseling session.  
When we mail these exit materials, we are not required to use certified mail with a return 
receipt requested, but we must document in the studenǘΩǎ ŦƛƭŜ ǘƘŀǘ ǘƘŜ ƳŀǘŜǊƛŀƭǎ ǿŜǊŜ ǎŜƴǘΦ  LŦ 
the student fails to return the Exit Counseling material including the contact information, we 
are not required to take any further action. 
Grace Period: Once the student withdraws, leaves school or graduates on the subsidized loans 
there is a grace period of six months.  During this time no interest accrues on the subsidized 
loan.  On an unsubsidized loan the interest is paid during the loan period but the principal is 
not paid until after the grace period.  The borrower has a choice of paying the interest or 
having it capitalized ς adding the accrued interest to the original loan principal.  PLUS loan 
repayment begins sixty days after the second disbursement and interest begins at that point. 
 
Repayment on all loans is up to ten years with a minimum estimated repayment of 1 percent 
of the principal per month.  Example:  $20,000 x .01 = $200/month payment. 

The Criteria for Measuring Satisfactory Academic Progress 

Determination of Progress: 

Students meeting requirements at the review points will be considered making Satisfactory 
Progress (SAP) until the next scheduled review. In order for a student to be considered making 
Satisfactory Progress, the student must meet both cumulative attendance average of 67% AND 
academic minimum requirements rate 75% at each evaluation. 

Students not making SAP at any evaluation period will be placed on financial aid warning. At 
ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƴŜȄǘ ŜǾŀƭǳŀǘƛƻƴ ǇŜǊƛƻŘΣ ǎƘƻǳƭŘ ǘƘŜ ǎǘǳŘŜƴǘ ōŜ ƳŀƪƛƴƎ {!t ƘŜκǎƘŜ ǿƛƭƭ ŎƻƴǘƛƴǳŜ 
to be eligible for Title IV aid. However, if the student is still not making SAP he/she will lose any 
Title IV eligibility.             

 

Financial Aid Status: 

Arkansas Welding Academy receives information regarding eligibility for Title IV financial aid 

from the student(s) ISIR (FAFSA Report).  Provided all comment code and verification issues 

are resolved, if applicable, a student is given financial aid status and processed.  Based upon 

ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƻƴŎŜ ŜƴǊƻƭƭŜŘΣ ǘƘŜ ŦƛƴŀƴŎƛŀƭ ŀƛŘ ǎǘŀǘǳǎ Ƴŀȅ ŎƘŀƴƎŜ όǊŜŦer to SAP 

Policy).   
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Financial Aid Good Standing: 

Student has the appropriate cumulative GPA and pass of the weld tests for their 

program of and student is able to graduate within 150% of the program length.  

(example 910 contact hoursx150%=1365 contact hours). 

 

Financial Aid Warning: 

{ǘǳŘŜƴǘΩǎ ŎǳƳǳƭŀǘƛǾŜ Dt! ŘǊƻǇǇŜŘ ōŜƭƻǿ ǘƘŜ ƳƛƴƛƳǳƳ ǊŜǉǳƛǊŜŘ Dt! ŀƴŘκƻǊ Ŧŀƛƭ ǿŜƭŘ 

tests, and student is not able to graduate within 150% maximum time frame limit.  A 

student is able to receive financial aid while on financial aid warning status, but must 

meet SAP standards during that term of enrollment to remain eligible for subsequent 

financial aid. 

 

Financial Aid Suspension: 

Student did not meet SAP standards while on Financial Aid Warning or Financial Aid 

Probation Status or it is determined that the student will not be able to graduate within 

the 150% maximum time frame limit.  Student is not eligible to receive financial aid 

while on Financial Aid Suspension. 

 

Financial Aid Probation: 

This status is only granted upon the approval of Financial Aid SAP Appeal.  Student may 

receive financial aid for one term but must meet SAP standards by the end of that term 

to remain eligible for subsequent financial aid.   

 

Maximum Time Frame Limit: 

The calculation of the Maximum Time Frame Limit is figured in the following manner: 

normal completion time + published holidays as listed in the student handbook is the normal 

completion time.  The maximum time frame cannot exceed the federally-mandated 150% of 

the published program length.   

 

All time is included when adding up the total time a student has been enrolled in a program.  

This includes but is not limited to Leave of Absence, repeating classes due to attendance or 

not meeting minimum grade requirements.  The consequences of not meeting the maximum 

time frame allowed will be loss of future Title IV aid.   
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¢ƘŜ !Ǌƪŀƴǎŀǎ ²ŜƭŘƛƴƎ !ŎŀŘŜƳȅ 5ƛǊŜŎǘƻǊ ǿƛƭƭ ǊŜǾƛŜǿ ŜŀŎƘ ǎǘǳŘŜƴǘΩǎ ŦǳǘǳǊŜ ŎƻƳǇƭŜǘƛƻƴ ŘŀǘŜ 

bimonthly.  Calculations will include the percentage of work successfully completed in the 

payment period.  In order to remain in good standing with SAP, the student must have 

successfully completed 70% of scheduled hours (work attempted) in the payment period.  For 

example, in a 455 hour payment period the student must successfully complete 318.5 hours 

(455x.70=318.5 hours). 

 

Payment Period: 

A payment period is defined as an increment equal to half of the academic year (910 contact 

hours).  For programs, equal to or less than an academic year, total clock hours will be divided 

ƛƴǘƻ ǘǿƻ Ŝǉǳŀƭ ǇŀǊǘǎΣ ǿƘƛŎƘ ǘƘŜƴ ōŜŎƻƳŜǎ ǘƘŀǘ ǇǊƻƎǊŀƳΩǎ ǇŀȅƳŜƴǘ ǇŜǊƛƻŘ ƛƴ ŎƭƻŎƪ ƘƻǳǊǎΦ  CƻǊ 

example, 910 clock hours/2=455 clock hours become the payment period.  The student will 

have two payment periods in the 910-clock hour program. 

 

Scholarships: 

At this time, Arkansas Welding Academy participates in three scholarship programs listed 

below: 

 Mike Rowe Foundation-Profoundly Disconnected 

 Arkadelphia Promise Scholarship 

 American Welding Society Scholarship 

 

The rights and responsibilities of a Student receiving Federal Student 

Aid :  

The student has the right to ask the school: 

¶ The name of its accrediting and its licensing organizations. 
 

¶ !ōƻǳǘ ƛǘǎ ǇǊƻƎǊŀƳǎΤ ƛǘΩǎ ƛƴǎǘǊǳŎǘƛƻƴŀƭΣ ƭŀōƻǊŀǘƻǊȅΣ ƛǘǎ ǇƘȅǎƛŎŀƭ ŦŀŎƛƭƛǘƛŜǎΣ ŀƴŘ ƛǘΩǎ ŦŀŎǳƭǘȅΦ 
 
¶ What the cost of attending is and the institutions policies concerning refunds and 

 
¶ Return to Title IV (R2T4) to students who drop out. 

 
¶ What financial assistance is available at Arkansas Welding Academy; including 

information on all federal, state, local, private and institutional financial aid programs. 
 
¶ What the procedures and deadlines are for submitting an application for each available 

financial aid program. 
 
¶ Iƻǿ ƛǘ ŘŜǘŜǊƳƛƴŜǎ ŀ ǎǘǳŘŜƴǘΩǎ ŜƭƛƎƛōƛlity and need for financial aid. 
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¶ How much of your financial need, as determined by the school, has been met. 
 
¶ To explain each type and amount of assistance in your financial aid package. 

 
¶ What the interest rate is on any student loan you have, the total amount you must 

repay, when a student must start repaying. 
 
¶ What is deferment of repayment or forbearance for certain defined periods. How do 

know if you qualify and how do you request deferment or forbearance.  
 
¶ Provide written information on studenǘΩǎ ƭƻŀƴ ƻōƭƛƎŀǘƛƻƴǎ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ȅƻǳǊ 

rights and responsibilities as a borrower. 
 
¶ To reconsider your aid package, if you believe a mistake has been made, or if your 

enrollment or financial circumstances have changed. 
 
¶ How the school determines when and whether you are making satisfactory progress 

(SAP) and what happens if you fail to maintain SAP.  How failing to maintain SAP affect 
your title IV eligibility. 

 
¶ What special facilities and services are available to student with disabilities and how to 

request a reasonable accommodation. 
 

It is the student's responsibility to: 

V wŜǾƛŜǿ ŀƴŘ ŎƻƴǎƛŘŜǊ ŀƭƭ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ ǎŎƘƻƻƭΩǎ ǇǊƻƎǊŀƳ ōŜŦƻǊŜ ŜƴǊƻƭƭƛƴƎΦ 
 

V Pay special attention to the application process for Federal student financial aid, 
complete it accurately, and submit it on time to the right place. Errors on the FAFSA can 
delay or prevent your receiving aid timely. 

 
V Know and comply with all deadlines for applying and reapplying for aid. 

 
 
V Provide all enrollment and verification documentations, corrections, and/or new 

information requested by either the financial aid officer or the agency to which you 
submitted the application. 
 

V Notify the school of any information that has changed since you applied. 
 
V Read, understand, and keep copies of all forms you were asked to sign. 

 
V Ensuring you are aware that you must start making monthly repayment on your student 

loan after your grace period ends, unless you have a deferment or forbearance. When 
you sign your master promissory note (MPN), you are agreeing to repay your loan. 

 
V Attend an exit interview at the time you leave the school to determine the net balance 

of your account with the school as well as the net balance of any student loan. 
 
V Notify the school of a change in your name, address, phone number, or attendance 

status (full/part-time student). If you have student loans, you must notify your lender of 
these changes. 

 
V Understand your school's refund policy. 
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V Understand and comply with the enrollment status, financial charges, financial terms, 
time allowed to complete, refund policy and termination procedures as specified in the 
enrollment contract you will be asked to sign. 

 
V Understand that you may be responsible and have liability for portions of Title IV funds 

return by the institution on your behalf.   
 
V Understand that there could be liabilities when errors are made because of inconsistent 

information provided by the student that results in funds being awarded that a student 
was not eligible for that were advanced to you or credited to your school account. 

 

How and when will financial aid be disbursed: 
 

Financial Aid and Title IV funds will be disbursed at the following: For 910-hour students 0-455, 
456-910 hours.  TǊŀƴǎŦŜǊ ǎǘǳŘŜƴǘǎΩ ǇŀȅƳŜƴǘ periods will vary.  Students must meet these clock 
hour requirements in order to be eligible for Title IV funding disbursement.  Each student will 
be evaluated on an individual basis to determine eligibility based on total cumulative hours 
and weeks in each payment period. 
 

The terms and conditions of any employment that is part of the 

financial aid package   
 

Arkansas Welding Academy does not employ any students who are currently receiving 
financial aid and are attending the school programs.  
 

 

The terms of , the schedule for, and the necessity of loan repayment 

and required loan exit counseling.  
 

The formula for determining the amount of loans is: 
 
(Cost of Attendance) ς Minus (EFC) ςMinus (estimated financial assistance) 
= (Need for subsidized Stafford) 

 

Application for Loan: 
 

¶ To receive a Stafford Loan, a student must complete a Free Application for Federal 
Student Aid and a Master Promissory Note. (MPN)  

 

¶ Students must complete Entrance Counseling and a Master Promissory Note (MPN) at 
studentloans.gov. A printed confirmation and copy of MPN must be given to the 
ŀŘƳƛǎǎƛƻƴǎ ƻŦŦƛŎŜΦ  ¢ƘŜ .ƻǊǊƻǿŜǊǎΩ wƛƎƘǘǎ ŀƴŘ wŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ {ǘŀǘŜƳŜƴǘ Ƴǳǎǘ ōŜ 
provided to the borrower with the MPN.   
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¶ Required borrower information on the MPN:  The MPN contains identifying information 
ƛƴŎƭǳŘƛƴƎ ƴŀƳŜΣ ǇŜǊƳŀƴŜƴǘ ŀŘŘǊŜǎǎΣ ŀ ŘŀǘŜ ƻŦ ōƛǊǘƘΣ ǎƻŎƛŀƭ ǎŜŎǳǊƛǘȅ ƴǳƳōŜǊΣ ŘǊƛǾŜǊΩǎ 
license number, and two personal non-student adult references with U.S. addresses.  
The borrower must read, sign and date the MPN.   

 
Adverse Credit History of Borrowers of Plus (Loan)  
 

The parent may not have adverse credit to borrow a PLUS.  This is defined in the regulations as 
the applicant being 90 days or more delinquent on a debt or having been subject in the last 
five years to a default determination, bankruptcy discharge, foreclosure, repossession, tax lien, 
wage garnishment or write off of an FSA debt.  The absence of any credit history is not 
considered adverse credit.  Lenders may establish more restrictive credit standards for 
determining adverse credit. 
 
If the parent borrower has an adverse credit history the applicant has the option of receiving a 
PLUS using a creditworthy endorser.  If an endorser is used a separate Endorser Addendum is 
required for each PLUS loan.  If an endorser is involved a new MPN must be used. The 
endorser is only liable for the specific loan or loans he/she has agreed to endorse.  
 

SCHOOL CERTIFIES/ORIGINATES THE LOAN: 
 

¢ƘŜ ǎŎƘƻƻƭΩǎ ǇǊƛƳŀǊȅ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ƛƴ ǘƘŜ ƭƻŀƴ ŀǇǇƭƛŎŀǘƛƻƴ ǇǊƻŎŜǎǎ ŀǊŜ ǘƻ ŜƴǎǳǊŜ ǘƘŜ 
completeness and accuracy of the MPN based on information it has available.   
 
Checklist for loan certification: 
 

For all Federal Direct Loans programs applications:  the school must: 

¶ Confirm that the student and parent meet the definition of eligible borrower.  This 
would inŎƭǳŘŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƎǊŀŘŜ ƭŜǾŜƭΣ ƭƻŀƴ ǇŜǊƛƻŘ ŀƴŘ ǘƘŜ ŀƳƻǳƴǘǎ ƻŦ ǘƘŜ 
ŘƛǎōǳǊǎŜƳŜƴǘǎ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŜƴǊƻƭƭƳŜƴǘ ǎǘŀǘǳǎ ŀƴŘ ŀƴǘƛŎƛǇŀǘŜŘ 
ŎƻƳǇƭŜǘƛƻƴκƎǊŀŘǳŀǘƛƻƴ ŘŀǘŜΦ  ¢ƘŜ ǎŎƘƻƻƭ Ƴǳǎǘ ŎƻƴŦƛǊƳ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŘŜǇŜƴŘŜƴŎȅ ǎǘŀǘǳǎ 
for PLUS.    Check on NSLDS to ŎƘŜŎƪ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŦƛƴŀƴŎƛŀƭ ŀƛŘ ƘƛǎǘƻǊȅΣ ƛƴŎƭǳŘƛƴƎ ƭƻŀƴ 
ƭƛƳƛǘǎΦ  Lǘ Ƴǳǎǘ ŘƻŎǳƳŜƴǘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ /h!Σ 9C/ ŀƴŘ ŜǎǘƛƳŀǘŜŘ CƛƴŀƴŎƛŀƭ !ƛŘ ƛƴ ǘƘŜ 
ǎǘǳŘŜƴǘΩǎ ŦƛƭŜΦ  Lǘ Ƴǳǎǘ ōŜ ŀǾŀƛƭŀōƭŜ ǘƻ ǘƘŜ ƭŜƴŘŜǊΣ ƎǳŀǊŀƴǘƻǊΣ ƻǊ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘΦ   

¶ 5ŜǘŜǊƳƛƴŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŜƴǊƻllment status and SAP 
  



 
22 

                                                                  © 202 2 ARKANSAS WELDING ACADEMY  STUDENT HANDBOOK  ALL RIGHTS RESERVED  

¶ Review NSLDS information on ISIR to ensure that the student (or both the student and 
parent in the case of PLUS loan) is not in default on any FSA loan and does not owe a 
refund on any FSA grant or scholarship and will not exceed the annual or aggregate loan 
limits applicable to borrowers. 

¶ Ensure the amount of the loan in combination with other aid will not exceed the 
ǎǘǳŘŜƴǘΩǎ ŦƛƴŀƴŎƛŀƭ ƴŜŜŘ ƻǊ ǘƘŜ ŀƴƴǳŀƭ ƻǊ ŀƎƎǊŜƎŀǘŜ ƭƻŀƴ ƭƛƳƛǘΦ 

For Federal Direct Stafford Loan the school must also: 

¶ 5ŜǘŜǊƳƛƴŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ tŜƭƭ ƎǊŀƴǘ ŜƭƛƎƛōƛƭƛǘȅ όŦƻǊ ŀ ǎǳō {ǘŀŦŦƻǊŘ ǘƘŜ ƴŜŜŘ ŀƴŀƭȅǎƛǎ Ƴǳǎǘ 
ǳǎŜ ƻŦŦƛŎƛŀƭ 9C/ ŎŀƭŎǳƭŀǘŜŘ ōȅ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŦƛƴŀƴŎƛŀƭ 
need), and if eligible incluŘŜ ǘƘŜ ƎǊŀƴǘ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŀƛŘ ǇŀŎƪŀƎŜΦ 

¶ CƻǊ ŀƴ ǳƴǎǳōǎƛŘƛȊŜŘ {ǘŀŦŦƻǊŘ ƭƻŀƴΣ ŦƛǊǎǘ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŜƭƛƎƛōƛƭƛǘȅ ŦƻǊ ŀ {ǘŀŦŦƻǊŘ 
loan 

¶ Prorate Stafford loans for programs of study that are shorter than an academic year and 
for programs in which the remaining period of study is less than an academic year in 
length 

¶ Ensure that the loan disbursement dates meet the cash management and disbursement 
requirements for Stafford loans. 

 
A separate PLUS MPN is required for each dependent student or if both parents want to 
borrow individually on behalf of the student.   
 

Additional Unsub Direct Stafford: 
 

Dependent students whose parents are unable to borrow PLUS loans due to adverse credit or 
other exceptional circumstances may receive additional unsubsidized amounts at the same 
level as independent undergrad students.  The amounts are limited.   
 

DǳƛŘŜƭƛƴŜǎ ŦƻǊ ŘŜǘŜǊƳƛƴƛƴƎ ǎǘǳŘŜƴǘΩǎ ŜƭƛƎƛōƛƭƛǘȅΥ 
 

¶ tŀǊŜƴǘΩǎ ǳƴǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ōƻǊǊƻǿ ŀ t[¦{ ŘƻŜǎ ƴƻǘ ƳŀƪŜ ǘƘŜ ŘŜǇŜƴŘŜƴǘ ǎǘǳŘŜƴǘ ŜƭƛƎƛōƭŜΦ 

¶ The aid ŀŘƳƛƴƛǎǘǊŀǘƻǊΩǎ ōŜƭƛŜŦ ǘƘŀǘ ŀ ǇŀǊŜƴǘ ǎƘƻǳƭŘ ƴƻǘ ōƻǊǊƻǿ ŀ t[¦{ ŘƻŜǎ ƴƻǘ ƳŀƪŜ 
the student eligible. 

¶ Only one parent must apply for a PLUS and be denied based on adverse credit history.  
However, if both parents apply independently and one is approved and one denied, the 
student is not eligible for increased loan amounts. 

¶ The parents denied of PLUS based on adverse credit in one year does not support the 
ŘŜǇŜƴŘŜƴǘΩǎ ŜƭƛƎƛōƛƭƛǘȅ ƛƴ ǎǳōǎŜǉǳŜƴǘ ȅŜŀǊǎΦ 

¶ The dependent student may become eligible at any time during an academic year if the 
parent has been approved and later denied. 
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Scheduling Disbursements: 
 

Disbursements will be established with the lender.  This is the date that the funds are 
disbursed to the student, in keeping with the three-day turnaround time for payment of FSA 
funds to the student.  For Stafford Loans the school may request a lender to provide Stafford 
funds by the thirty first day of classes for the first payment period for a first year, first time 
Stafford borrower 

Cost of Attending 
Registration Fee: $100.00 (non-refundable). This fee is applied to the student`s account balance upon starting 
attendance at AWA.  
 
Programs Tuition 

and fees  
Equipment/Supplies  Room and Board Transportation cost Misc Cost 

   Independ Depend  Independ  Depend  Independ  Depend  

Master 
Pipe & 

Structural 
Welding 
Program 

$13,713.00 $11,097.00 N/A N/A N/A N/A N/A N/A 

*OSHA 
30 

$850.00 $125.00 N/A N/A N/A N/A N/A N/A 

*OSHA 
10 

$425 $125 N/A N/A N/A N/A N/A N/A 

*OSHA 30 and 10 are neither accredited by COE nor qualify students to receive Title IV financial aid and are both non-Title IV 
programs. Both have $50 non-refundable registration fees that are waived for AWA students (both past and present). 

Students borrow the textbook for the time they are in school. Should the student not return 
the textbook they will owe the market price to the institution.  
To be eligible to take the OSHA 30 Course, a student must: 

¶ Be either a current or past student of AWA. 
o In which case their registration fee to apply for AWA also covers the 

registration fee for the OSHA 30 course. The total cost for an AWA student 
both past and present becomes $975.00. 

¶ Be an employee of an outside company that is paying for the course. The cost for 
those students is $1,025.00. The $50.00 registration fee shall not be waived.  

The course will have a minimum of four students per OSHA. At the director`s discretion, this 
can be all AWA students or employees of an outside company. 
At the end of the course, students will receive a certificate of completion.  

The OSHA 30 certificate does not expire  
OSHA 30&10 are Not Approved for Veteran Training 
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Financial Literacy for Borrowers:  

Income potential for occupations relevant to student course of study is provided during the AWA tour, 

orientation, discussed through the entire length of the program, and finally during exit counseling.  

Income Potential for your program of study: https://www.bls.gov/oes/current/oes514122.htm#nat 

 
 

Tools for managing debt: 

¶ https://www.mymoney.gov/ - U.S. site dedicated to teaching financial literacy 

¶ https://www.bankrate.com/ - interest rates for a variety of financial products and payment calculators 

¶ https://www.annualcreditreport.com/index.action - receive your free annual credit report from the 3 

major credit bureaus 

¶ https://studentaid.gov/ - All resources for federal student aid.  

  

https://www.bls.gov/oes/current/oes514122.htm#nat
https://www.mymoney.gov/
https://www.bankrate.com/
https://www.annualcreditreport.com/index.action
https://studentaid.gov/
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Consumer Information 
The United States Department of Education requires that all colleges and universities that 
receive federal funds to collect and submit information regarding enrollment, diversity, 
completion and placement rates, student aid and loan default rates, campus crimes and safety 
procedures, etc.  This information is reported annually and is available upon request in 
Student Services or Administration office.  

What is Title IX: 

Title IX of the Education Amendments of 1972 is a comprehensive federal law that prohibits 
discrimination based on the gender of students and employees of educational institutions that 
receive federal financial assistance. Examples of Title IX Concerns. 

άbƻ ǇŜǊǎƻƴ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any education program or 
ŀŎǘƛǾƛǘȅ ǊŜŎŜƛǾƛƴƎ CŜŘŜǊŀƭ ŦƛƴŀƴŎƛŀƭ ŀǎǎƛǎǘŀƴŎŜΦέ 20 U.S.C. §1681 

The United States Departmenǘ ƻŦ 9ŘǳŎŀǘƛƻƴΩǎ hŦŦƛŎŜ ŦƻǊ /ƛǾƛƭ wƛƎƘǘǎ όh/wύ ƛǎ ŎƘŀǊƎŜŘ ǿƛǘƘ 
enforcing compliance with Title IX. For more information on OCR, please 
visit www.ed.gov/about/offices/list/ocr/index.html. 
https://www2.ed.gov/about/offices/list/ocr/complaintform.pdf 

Unauthorized distribution of copyrighted material, including unauthorized peer-to-peer file 

sharing, may subject the students to civil and criminal liabilities. 

Summary of Penalties for Violation of Federal Copyright Laws: 

/ƻǇȅǊƛƎƘǘ ƛƴŦǊƛƴƎŜƳŜƴǘ ƛǎ ǘƘŜ ŀŎǘ ƻŦ ǾƛƻƭŀǘƛƴƎ ŀƴȅ ƻŦ ŀ ŎƻǇȅǊƛƎƘǘ ƻǿƴŜǊΩǎ exclusive rights 
granted by the federal Copyright Act.  There are three elements that must be in place in order 
for the infringement to occur. 

1. The copyright holder must have a valid copyright. 
2. The person who is allegedly infringing must have access to the copyrighted work. 
3. The duplication of the copyrighted work must be outside the exceptions. 

The legal penalties for copyright infringement are: 

1. Infringer pays the actual dollar amount of damages and profits. 
2. The law provides a range from $200 to $150,000 for each work infringed. 
3. Infringer pays for all ŀǘǘƻǊƴŜȅΩǎ fees and court costs. 
4. The Court can issue an injunction to stop the infringing acts. 
5. The Court can impound the illegal works. 

6. The infringer can go to jail.  

https://oeoc.uark.edu/titleix/titleixexamples.php
http://www.ed.gov/about/offices/list/ocr/index.html
https://www2.ed.gov/about/offices/list/ocr/complaintform.pdf
https://www.lib.purdue.edu/uco/CopyrightBasics/basics.html#7
https://www.lib.purdue.edu/uco/CopyrightBasics/exceptions.html
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ARKANSAS WELDING ACADEMY COMMITMENT TO TITLE IX COMPLIANCE 

Notice of Nondiscrimination: 

Arkansas Welding Academy prohibits discrimination against and harassment of its students, 
faculty, and staff, or any applicant for employment. It is the policy of Arkansas Welding 
Academy to provide an educational and work environment in which thought, creativity, and 
growth are stimulated, and in which individuals are free to realize their full potential through 
equal opportunity. The university should be a place of work and study for students, faculty, 
and staff, that is free of all forms of discrimination, sexual intimidation and exploitation. 
Therefore, Arkansas Welding Academy is committed to providing equal opportunity for all 
students and applicants for admission and for all employees and applicants for employment 
regardless of race, age, gender, sex (including pregnancy), religion, national origin, marital or 
parental status, disability, veteran status, sexual orientation, gender identity or any other 
characteristic protected under applicable federal or state law. In addition, discrimination in 
employment on the basis of genetic information is prohibited. For the complete text of the 
non-discrimination policy, please refer to the Non-Discrimination Policy. 

Inquiries concerning the application of Title IX may be made to:  

Alice Obenshain 
Title IX Coordinator 
1920 N. Redmond Road Jacksonville, AR 72076 
Administration Building 
Office: (501) 982-9353 (voice)  
Cellphone: (501) 286-3297 (voice or text) 
Fax: (501) 588-8889 (fax) 
Email: info@arkansasweldingacademy.edu 

WHAT TYPES OF BEHAVIOR DOES TITLE IX COVER? 
Gender Discrimination 

Gender discrimination is prohibited in any educational program or activity, including athletics; 
recruitment, admissions, financial aid and scholarships; course offerings and access; 
counseling; hiring and retention of employees; and benefits and leave.   

 

  

mailto:info@arkansasweldingacademy.
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Sexual Harassment 

As defined by the U.S. Equal Employment Opportunity Commission, unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
constitute sexual harassment when this conduct explicitly or implicitly affects an individual's 
employment, unreasonably interferes with an individual's work performance, or creates an 
intimidating, hostile, or offensive work environment. These actions include written 
communication of a sexual nature, ƻŦŦŜƴǎƛǾŜ ǊŜƳŀǊƪǎ ŀōƻǳǘ ŀ ǇŜǊǎƻƴΩǎ ǎŜȄΣ regardless of 
where such conduct might occur. Harassment also occurs when there is conduct that, because 
of its severity and/or persistence, interferes significantly with an individual's work or 
education, or adversely affects an individual's living conditions. 

It is the policy of the Arkansas Welding Academy (AWA) to provide an educational and work 
environment in which thought, creativity, and growth are stimulated, and in which individuals 
are free to realize their full potential. AWA should be a place of work and study for students, 
faculty, and staff, which is free of all forms of sexual intimidation and exploitation. Therefore, 
it is the policy of the AWA, to prohibit sexual harassment of its students, faculty, and staff and 
to make every effort to eliminate sexual harassment at the institution. For the complete text 
of the sexual harassment policy, please refer to: Sexual Harassment/Assault Policy. 

Sexual Harassment Includes Sexual Assault and Sexual Violence 

Sexual assault, sexual violence, domestic/dating violence and stalking are crimes. Victims are 
encouraged to report these crimes to the AWA director or local law enforcement. The quicker 
law enforcement learns of the incident, the more likely evidence can be collected and 
preserved, and an investigation can proceed. If victims do not wish to pursue criminal charges, 
they may submit informational reports to the Title IX Coordinator, local law enforcement, or 
ǎŜŜƪ !Ǌƪŀƴǎŀǎ ²ŜƭŘƛƴƎ !ŎŀŘŜƳȅΩǎ administrative intervention.  

Title IX protects lesbian, gay, bisexual, and transgender students and employees from 
discrimination, harassment, sexual assault and sexual violence including discrimination, 
physical aggression, intimidation, or hostility based on sex, sex-stereotyping or failure to 
conform to stereotypical gender norms. 

Any student, faculty member, staff member, administrator, or visitor to the campus who has 
experienced or who has witnessed sexual harassment and/or other forms of sexual 
misconduct is strongly urged to report it. AWA must know about such instances in order to 
stop them, protect victims and prevent future incidents.  
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It is the responsibility of AWA faculty, administrators, and supervisors to report complaints of 
sexual harassment and/or other forms of sexual misconduct that they receive or of which they 
may become aware by immediately contacting the Title IX Coordinator at (501) 286-3297 (for 
student/faculty/staff complaints against faculty and staff) or (for student complaints against 
students). When there is a relationship that involves legally recognized professional 
confidentiality between the complainant and the person to whom the harassment and/or 
other misconduct is reported, the report may be withheld at the request of the complainant.  

When appropriate, any member of the AWA community (students, employees, visitors, etc.) 
may refer allegations of student sexual misconduct to the Title IX Coordinator. All allegations 
shall be communicated and consulted with the student conduct system, as appropriate, which 
is described in the AWA Code of Student Life. The Title IX hearing panel provides a just and 
equitable process for addressing alleged infractions by students. The system is intended to 
educate students, to help them make responsible decisions, and to be accountable for their 
actions. 

For the complete text of the Board Policy, please refer to: Title IX Compliance Policy or the 
cƻƳǇƭŜǘŜ ǘŜȄǘ ƻŦ ǘƘŜ !²!Ωǎ Sexual Assault policy, please refer to the Sexual 
Harassment/Assault Policy. 

AWA has designated its Title IX Coordinator, with overall responsibility for oversight of the 
ǳƴƛǾŜǊǎƛǘȅΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ƛǘǎ ƻōƭƛƎŀǘƛƻƴǎ ǳƴŘŜǊ ¢ƛǘƭŜ L·, including, but not limited to, its 
obligations to investigate and respond to allegations of sexual assault. For allegations of sexual 
assault by faculty, staff or other persons (other than students), the Title IX Coordinator 
coordinates with Jacksonville PD and the UAMS health center to ensure that allegations of 
sexual assault reported to AWA officials are investigated and that confirmed allegations are 
addressed through AWA personnel processes, as appropriate.  

Violence Against Women Policies, Procedures, and Programs: 

Domestic violence, dating violence, stalking, and sexual assault are prohibited at Arkansas 

Welding Academy.  

 

Domestic Violence:  

Arkansas state law A.C.A. 9-15-103 defines domestic abuse as when someone close to 
you commits, attempts, or threatens you with one of the following acts: Physical harm; 
Bodily Injury; Assault; Makes you afraid that physical harm or bodily injury is about to 
happen; Assault between family or household members; OR Sexual conduct (of a 
criminal nature) between family or household members, whether minors or adults.  
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Dating Violence: 

Defined as the controlling, abusive, and aggressive behavior in a romantic relationship.  
This can happen in any relationship and can include verbal, emotional, physical, sexual  
abuse, or a combination.  
 

Stalking: 

5ŜŦƛƴŜŘ ŀǎ άǘƘŜ ƛƴǘŜƴǘƛƻƴŀƭ ŀƴŘ ǊŜǇŜŀǘŜŘ ŦƻƭƭƻǿƛƴƎ ƻǊ ƘŀǊŀǎǎƛƴƎ ƻŦ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ ŀǘ  
would cause a reasonable person to feel alarmed or to suffer emotional distress.   
Stalking shall include but not be limited to the intentional and repeated uninvited  
prŜǎŜƴŎŜ ƻŦ ǘƘŜ ǇŜǊǇŜǘǊŀǘƻǊ ŀǘ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΩǎ ƘƻƳŜΣ ǿƻǊƪǇƭŀŎŜΣ ǎŎƘƻƻƭΣ ƻǊ ŀƴȅ ǇƭŀŎŜ  
which would cause a reasonable person to be alarmed, or to suffer emotional distress as  
a result of verbal or behaviorally implied threats of death, bodily injury, sexual assault,  
kidnapping, or any other statutory criminal act to himself/herself or any member of  
his/her family or any person with whom he/she is acquainted. 

 

Sexual Assault: 

 Rape: 

 The sexual intercourse, deviate sexual activity with Forcible compulsion, a person  
 incapable of consent or physically helpless, a person less than 14 years old. 

 

Sexual Battery: 

The intentional touching of the anus or genitals of the victim by the offender using any 
instrumentality or any part of the body of the offender, or the touching of the anus or genitals 
of the offender by the victim using any instrumentality or any part of the body of the victim, 
when any of the following occur: 

¶ The offender acts without the consent of the victim. 

¶ The act is consensual but the other person, who is not the spouse of the offender, 
has not yet attained 14 or 16 depending on the age of the offender. 

¶ The offender acts with the other person being incapable of consent or physically 
helpless or mentally deficient. 

A sexual assault is determined to be without lawful consent if it is committed 
under any one or more of the following circumstances: 

1. Any involved party has not consented to the act (Resistance is not 
necessary to prove lack of consent; 

2. Any involved party is incapable of resisting or of understanding the nature 
of the act by reason of a stupor or abnormal condition of mind produced by 
an intoxicating agent or any cause; 
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3. And involved party, through unsoundness of mind, is temporarily or 
permanently incapable of understanding the nature of the act; 

4. A female victim submits under the belief that the person committing the 
act is her husband and such belief is intentionally induced by any artifice, 
pretense, or concealment practiced by the offender; 

5. Any involved party is prevented from resisting the act by force or threats of 
physical violence under circumstances where the party reasonably believes 
that such resistance would not prevent the assault, such as the presence of 
a weapon; 

6. Any involved party resists the act to the utmost, but whose resistance is 
overcome by force; 

7. Any involved party has not yet attained fourteen or sixteen years of age 
depending on the age of the offender and is at least three years younger 
than  

What is the Arkansas Age of Consent? 

The Arkansas Age of Consent is 16 years old. In the United States, the age of consent is the 
minimum age at which an individual is considered legally old enough to consent to 
participation in sexual activity. Individuals aged 15 or younger in Arkansas are not legally able 
to consent to sexual activity, and such activity may result in prosecution for statutory rape. 

Arkansas statutory rape law is violated when a person has consensual sexual intercourse with 
an individual under age 16. If the offender is under age 18, the younger party must not be 
under 14 years of age (a defense exists if the younger party is at no more than 4 years younger 
than the offender, or no more than 3 years younger if the victim is under 12). 

Arkansas has a close-in-age exemption. A close in age exemption, also known as "Romeo and 
Juliet law", is designed to prevent the prosecution of underage couples who engage in 
consensual sex when both participants are significantly close in age to each other, and one or 
both are below the age of consent. 

Depending on the situation, the Arkansas close-in-age exemption may completely exempt 
qualifying close-in-age couples from the age of consent law, or merely provide a legal defense 
that can be used in the event of prosecution. 

  

https://www.ageofconsent.net/what-is-age-of-consent
https://www.ageofconsent.net/what-is-statutory-rape
https://www.ageofconsent.net/close-in-age-exemptions
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Anyone witnessing an act of domestic violence, dating violence, sexual assault, or stalking 
should take safe, positive action to prevent harm or otherwise intervene.  Examples of safe, 
positive action include, but are not limited to contacting the police (such reports may be made 
confidentially) and assisting the victim to a safe location away from the harmful person or 
event.  Because situations vary from one incident to the next, no comprehensive list of actions 
can be provided, but bystanders are encouraged to act in a manner which is not likely to 
escalate a situation or bring harm upon the bystander.  

Signs of abusive and unhealthy situations include, but are not limited to, aggressive shouting, 
physical strikes, repeated or continuous unwanted following and calling, threatening gestures, 
spreading rumors, verbal threats, pushing or shoving, financial and emotional controls, and 
ōŜƭƛǘǘƭƛƴƎ ŀ ǇŜǊǎƻƴΩǎ ŀŎǘƛƻƴǎ ƻǊ ŀǇǇŜŀǊŀƴŎŜΦ  

Reporting Procedure: 
Any person who believes he or she has been the victim of sexual harassment by a student, 
staff member, or guest of the school is encouraged to discuss the alleged acts immediately and 
confidentially with the Grievance Coordinator at their campus. At the time the complaint is 
made, the Coordinator will contact the Director, Director of Education and/or the Asst. 
5ƛǊŜŎǘƻǊ ƻŦ 9ŘǳŎŀǘƛƻƴ όǘƘŜ ά5ŜǎƛƎƴŀǘŜŘ tŜǊǎƻƴǎέύΦ !ƴȅ ŎƻƳǇƭŀƛƴǘǎ ƻŦ ŀƭƭŜƎŜŘ ǎŜȄǳŀƭ 
harassment will be discussed fully and confidentially with the person raising the complaint or 
concern and will require approval of the reporter (student making the complaint) prior to 
disclosure or direct investigation of the matter.  
If, after discussion by the reporting person with one or more of the Designated Persons, it is 
agreed between the reporting party and the Designated Person that a more detailed 
investigation is appropriate, the following investigative procedure will be utilized and a formal 
criminal report form will be filled out by the alleged victim.  
 

INVESTIGATIVE PROCEDURE: 
Following discussion with one or more of the Designated Parties, and the agreement of the 
reporting party that an investigation should be undertaken, the complaint will be made fully 
known to the Director. Once so advised, immediate follow-up in the form of a full investigation 
by the Director and local law enforcement will be performed.  
In determining whether alleged conduct constitutes sexual harassment, the totality of 
circumstances, such as the nature of the sexual advances and the context in which the alleged 
incidents occurred, will be considered. To assist in the investigation, incidents will be 
documented, including specifics such as dates, times, witnesses, if any, and a full and clear 
statement of what transpired. A determination of the appropriateness (or lack thereof) of the 
particular action will then be made from the facts by the head of school (with the assistance 
and advice of the School's attorney), and appropriate action will be pursued expeditiously in 
each case.  
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RESPONSIVE ACTION:  
 

Any student, staff member, or guest of the school who engages in sexual harassment is subject 
to immediate and appropriate discipline, up to and including discharge or expulsion. The 
results of the investigation of each complaint filed under this Policy will be reported to the 
complaining party by the Director. The report will document any disciplinary action taken by 
school as a result of the complaint, and will become part of the personnel file or record of the 
disciplined individual.   Also note that Arkansas Welding Academy is obligated to turn any 
report that is found to have merit over to the Jacksonville Police Department where additional 
civil and/or criminal proceedings may occur. 
 

REPRISAL:  
 

Retaliation against any individual who complains of sexual harassment is strictly forbidden by 
the school, and anyone who practices such retaliation will be subject to immediate discipline, 
up to and including discharge or expulsion.  
 

NON-HARASSMENT:  
The school recognizes that not every advance or comment of a sexual nature constitutes 
harassment. Whether a particular action or incident constitutes sexual harassment or not 
requires an objective determination based upon all of the facts and surrounding 
circumstances. False accusations of sexual harassment can have a serious detrimental effect 
on innocent parties, are prohibited by the school, and can be cause for disciplinary action up 
to and including discharge or expulsion.  
 

Education Programs to Promote Awareness of Sexual and Other Violent 
Offenses: 
[ŀǳǊŀΩǎ [ŀǿ 

[ŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ŀƎŜƴŎƛŜǎ ǊŜǎǇƻƴŘƛƴƎ ǘƻ ŎǊƛƳŜ ƛƴŎƛŘŜƴǘǎ ŀǊŜ ǊŜǉǳƛǊŜŘ ōȅ !ǊƪŀƴǎŀǎΩǎ ±ƛŎǘƛƳΩǎ 

.ƛƭƭ ƻŦ wƛƎƘǘǎ ƻǳǘƭƛƴŜŘ ƛƴ !Ǌƪŀƴǎŀǎ ±ƛŎǘƛƳ wƛƎƘǘǎ !Ŏǘ ƻŦ мффт ŀƴŘ [ŀǳǊŀΩǎ /ŀǊŘ !Ŏǘ уто ǘƻ ƛƴŦƻǊƳ 

ǾƛŎǘƛƳǎ ƛƴ ǿǊƛǘƛƴƎ ƻŦ ǘƘŜƛǊ ǾƛŎǘƛƳΩǎ ǊƛƎƘǘǎΦ hŦŦƛŎŜǊǎ Ƴǳǎǘ ƛƴŦƻǊƳ ǾƛŎǘƛƳǎ ƻŦ ǘƘŜ ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ 

services: medical, housing, counseling, financial, social, legal, and emergency services. In 

addition, officers MUST inform victims about how to obtain orders of protection, how to 

access public records related to the case, and about the Arkansas Crime Victims Reparations 

Board (including the address and phone number). !²! Ƴŀƛƴǘŀƛƴǎ ŀ ŎƻǇȅ ƻŦ [ŀǳǊŀΩǎ /ŀǊŘ ƛƴ ǘƘŜ 

administrative offices and on https://static.ark.org/eeuploads/ag/Lauras_Card.pdf   

https://static.ark.org/eeuploads/ag/Crime_Victims_Panel_Card.pdf 

https://static.ark.org/eeuploads/ag/Lauras_Card.pdf
https://static.ark.org/eeuploads/ag/Crime_Victims_Panel_Card.pdf
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JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICIESAND CAMPUS 

CRIME STATISTICS 

 
Federal law requires schools to collect, publish, and distribute certain information concerning 
security policies and criminal activity on their campus. The purpose of this disclosure is so 
prospective/current students and employees will know campus security policies and 
procedures the school engages in, and the effectiveness of those measures. 
 
Upon the confirmation of a significant emergency or dangerous situation involving an 
immediate threat to the health or safety of students or staff occurring on the campus, the 
school will make an announcement informing them of the appropriate emergency response, 
unless issuing a notification will compromise efforts to contain the emergency. 
 

Arkansas Welding Academy Criminal Offenses Report: 
In 1990, Congress enacted the Crime Awareness and Campus Security Act of 1990 (Title II of Public Law 101-

542), which amended the Higher Education Act of 1965 (HEA). This act required all postsecondary institutions 

participating in HEAôs Title IV student financial assistance programs to disclose campus crime statistics and 

security information. The act was amended in 1992, 1998, 2000 and 2008. 

 

Under the Clery Act, the on-campus category includes the following: Any building or property owned or 

controlled by an institution within the same reasonably contiguous geographic area and used by the institution 

in direct support of, or in a manner related to, the institutionôs educational purposes, including residence halls; 

and Any building or property that is within or reasonably contiguous to the area identified in paragraph (1) of 

this definition, that is owned by the institution but controlled by another person, is frequently used by students, 

and supports institutional purposes (such as a food or other retail vendor). 

U.S. Department of Education, Office of Postsecondary Education, The Handbook for Campus Safety and 

Security Reporting, 2016 Edition, Washington, D.C., 2016. 

 

ARKANSAS WELDING ACADEMY strictly maintains and enforces the safety and security of the campus 

population. ARKANSAS WELDING ACADEMY complies with safety and security guidelines as requested 

and suggested by the Crime Awareness and Security Act of 1990; The U.S Department of Education; State and 

Local Laws and local law enforcement agencies; and various publications.  ARKANSAS WELDING 

ACADEMY strictly forbids the possession of firearms or other weapons on school property or during school 

related outings. ARKANSAS WELDING ACADEMY has zero tolerance policy regarding immortal conduct 

and enforces campus safety and security regulations pertaining to verbal, sexual, and physical harassment of a 

fellow student or staff member as well as threat of physical violence against a fellow student or staff member.  

The Campus Security Act (Public Law 102-26) requires postsecondary institutions to disclose the number of 

instances in which certain specific types of crimes have occurred in any building or on any property owned or 

controlled by Arkansas Welding Academy (AWA) which is used for activities related to the educational 

purpose of AWA and/or any building or property owned or controlled by student organizations recognized by 

AWA.  In compliance with that law, the following reflects Arkansas Welding Academyôs crime statistics for the 

period between 1/1/2015 and 12/31/2017 (THREE MOST RECENT CALENDAR YEARS). 

See attached map for the campus which outlines the building and parking lots that students use while attending 

classes at Arkansas Welding Academy. 



 
34 

                                                                  © 202 2 ARKANSAS WELDING ACADEMY  STUDENT HANDBOOK  ALL RIGHTS RESERVED  

Note:  

1. In complying with the crime statistical reporting requirements, Arkansas Welding Academy provides a 

map to current and prospective students and employees that depict its campus.  

2. Arkansas Welding Academy (does not have non-campus building or property, and public property 

areas). 

3. Statistics must be disclosed separately for each of the four general categories; this means that when an 

incident meets definitions in more than one of these four categories, it must be reported in each 

appropriate category. 

4. Distributing the Annual Security Report:  

Arkansas Welding Academy will distribute the report to all currently enrolled students (including 

those attending less than full-time and those not enrolled in Title IV programs or course) and all 

employees by October 1 each year.  

The following criminal offenses, published each year and must be report no later than October 1 of each 

year, include any crime statistics that occurred on campus during the previous three calendar year 

periods. 

To obtain any of the information or documentation covered by the yearly security report contact the 

Compliance officer or AWA director  

Phone: (501)982-9353  

Director Email: info@arkansasweldingacademy.edu 

Compliance Officer email: ajo@arkansasweldingacademy.edu  

Geography:  

Office/Individual Responsible 
Location where 

Documentation is kept 

Date Information was Last 

Updated 

Administrative Office (AWA 

Director and Compliance 

Officer) 

1920 N. Redmond Rd. 

Jacksonville AR, 72076 
08/17/2022 

On-Campus Buildings: 

Building Location Category 

Administrative Building 
1920 N. Redmond Rd 

Jacksonville, AR 72076 
On-Campus 

Shop Building 
1920 N. Redmond Rd 

Jacksonville, AR 72076 
On-Campus 

 

  

mailto:info@arkansasweldingacademy.
mailto:ajo@arkansasweldingacademy.
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Public Property: 

Name Location Category  

Paradise Park 
1 Paradise Park Rd 

Jacksonville, AR 72076 
Public 

N. Redmond Rd 
1920 N. Redmond Rd 

Jacksonville, AR 72076 
Public 

 

Crime Statistics:  

Office/Individual Responsible 
Location where 

Documentation is kept 

Administrative Office (AWA 

Director and Compliance 

Officer) 

1920 N. Redmond Rd. 

Jacksonville AR, 72076 

Statistics from Local Law Enforcement Agencies: 

Office/Individual  Responsible 
Location where 

Documentation is kept 

Date Policies & Procedures 

were Last Updated 

Administrative Office (AWA 

Director and Compliance 

Officer) 

1920 N. Redmond Rd. 

Jacksonville AR, 72076 
08/17/2022 

Daily Crime Log:  

Office/Individual Responsible 
Location where 

Documentation is kept 

Date Policies & Procedures 

were Last Updated 

Administrative Office (AWA 

Director and Compliance 

Officer) 

1920 N. Redmond Rd. 

Jacksonville AR, 72076 
08/17/2022 
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Report Distribution Date:  

Occurrences within the 2019, 2020 and 2021 Calendar Years On Campus 

 

Crimes Reported 

 

2019 

 

2020 

 

 

2021 

Location codes which should proceed the incident number(s) 
 
C=On Campus 

N=Non-campus 
P=Public Area 

*The City of Jacksonville does not distinguish between 

Murder/Non -Negligent Manslaughter/Manslaughter by 

Negligence. 

Criminal Offenses  

Notes: 

#1Also referred to as Primary Crimes  

#2 also referred to as sex offenses  

Criminal Homicide #1 

(these offenses are serrated into two categories) 

¶ Murder*  0 0 0 

¶ Non- negligent manslaughter 0 0 0 

¶ Manslaughter by Negligence 0 0 0 

 
   

Sexual Assault #2 

¶ Rape 0 0 0 

¶ Foundling 0 0 0 

¶ Incest 0 0 0 

¶ Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assaults 0 0 0 

Burglaries 0 0 0 

Motor Vehicle Thefts  0 0 0 

Arson 0 0 0 
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Hate Crimes Reporting On Campus 

Notes: 

1. Any of the above ïmentioned offenses & any of the 

following incidents 

2. a hate crime is a criminal offense that manifests evidence 

that the victim was intentionally selected because of the 

perpetratorôs bias against the victim.  

3. Three are eight categories that are reportable: race, 

religion, sexual orientation, gender, gender identity 

ethnicity, national origin and disability 

 2019 2020 2021 

Larceny-theft 0 0 0 

Simple Assault 0 0 0 

Intimidation  0 0 0 

Destruction, Damage or 

Vandalism of Property 

0 0 0 

Gender Identity 0 0 0 

Violence Against Women Act 

  

2019 

 

2020 

 

2021 

Domestic Violence  0 0 0 

Dating Violence 0 0 0 

Stalking  (including cyber-

stalking) 

1C 0 0 

Rape & Forcible Foundling 0 0 0 

Sex offenses - forcible 0 0 0 

Sex offenses  -  non-forcible 0 0 0 
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Arrests and Disciplinary Referrals  

Note: this information also includes those individuals that were 

referred for campus disciplinary action for liquor law violations, 

drug law violations and illegal weapons possession. 

Arrest:  2019 2020 2021 

¶ Weapons- Carrying  0 0 0 

¶ Weapons Possession 0 0 0 

Disciplinary Referrals:     

¶ Weapons- Carrying  0 0 0 

¶ Weapons Possession 0 0 0 

Arrest:     

¶ Drug Abuse  Violations  0 0 0 

Disciplinary Referrals:     

¶ Drug Abuse Violations  0 0 0 

Arrest:     

¶ Liquor Law Violations  0 0 0 

Disciplinary Referrals:     

¶ Liquor Laws Violations 0 0 0 
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Report Distribution Date: Contingent To AWA  

Occurrences within the 2019, 2020 and 2021 Calendar Years 

 

Crimes Reported 

 

2019 

 

2020 

 

 

2021 

Location codes which should proceed the incident number(s) 
 
C=On Campus 
N=Non-campus 
P=Public Area 

Criminal Offenses  

Notes: 

#1Also referred to as Primary Crimes  

#2 also referred to as sex offenses  

Criminal Homicide #1 

(these offenses are serrated into two categories) 

¶ murder*  0 0 0 

¶ non- negligent manslaughter 0 0 0 

¶ Manslaughter by Negligence 0 0 0 

 
   

Sexual Assault #2 

¶ Rape 0 0 0 

¶ Foundling 0 0 0 

¶ Incest 0 0 0 

¶ Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assaults 0 0 0 

Burglaries 0 0 0 

Motor Vehicle Thefts  0 0 0 

Arson 0 0 0 
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Hate Crimes Reporting Contingent to AWA 

Notes: 

4. Any of the above ïmentioned offenses & any of the 

following incidents 

5. a hate crime is a criminal offense that manifests evidence 

that the victim was intentionally selected because of the 

perpetratorôs bias against the victim.  

6. Three are eight categories that are reportable: race, 

religion, sexual orientation, gender, gender identity 

ethnicity, national origin and disability 

 2019 2020 2021 

Larceny-theft 0 0 0 

Simple Assault 0 0 0 

Intimidation  0 0 0 

Destruction, Damage or 

Vandalism of Property 

0 0 0 

Gender Identity 0 0 0 

Violence Against Women Act 

  

2019 

 

2020 

 

2021 

Domestic Violence  0 0 0 

Dating Violence 0 0 0 

Stalking  (including cyber-

stalking) 

0 0 0 

Rape & Forcible Foundling 0 0 0 

Sex offenses - forcible 0 0 0 

Sex offenses  -  non-forcible 0 0 0 
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Arrests and Disciplinary Referrals  

Note: this information also includes those individuals that were 

referred for campus disciplinary action for liquor law violations, 

drug law violations and illegal weapons possession. 

Arrest:  2019 2020 2021 

¶ Weapons- Carrying  0 0 0 

¶ Weapons Possession  0 0 

Disciplinary Referrals:     

¶ Weapons- Carrying  0 0 0 

¶ Weapons Possession 0 0 0 

Arrest:     

¶ Drug Abuse  Violations  0 0 0 

Disciplinary Referrals:     

¶ Drug Abuse Violations  0 0 0 

Arrest:     

¶ Liquor Law Violations  0 0 0 

Disciplinary Referrals:     

¶ Liquor Laws Violations 0 0 0 

Hate Offenses: 

The school must report by category of prejudice the following crimes reported to local police agencies or to a 

campus security authority that manifest evidence that the victim was intentionally selected because of the 

victimôs actual or perceived race, gender, religion, sexual orientation, ethnicity, or disability, as prescribed by 

the Hate Crimes Statistics Act (28 U.S.C 534) occurred.  

Contact Information:  

Office Responsible to provide a 

copy of the Campus Security 

information 

Arkansas Welding Academy President 

Who to contact to report an 

incident at the AWA 

 

           Ms. Alice Obenshain (501)982-9353 
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Violence Against Women ï Definitions of: 

On March 7, 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013 

(VAWA) (Pub. Law 113-4).   The HEA defines the new crime categories of domestic violence, dating violence, 

and stalking in accordance with section 40002(a) of the Violence Against Women Act of 1994 as follows:  

1. ñDomestic violenceò means a ñfelony or misdemeanor crime of violence committed byð  

¶ A current or former spouse or intimate partner of the victim, 

¶ A person with whom the victim shares a child in common, 

¶ A person who is cohabitating with or has cohabitated with the victim as a spouse or intimate 

partner, 

¶ A person similarly situated to a spouse of the victim under the domestic or family violence laws 

of the jurisdiction receiving grant monies [under the VAWA],  

¶ Any other person against an adult or youth victim who is protected from that personôs acts under 
the domestic or family violence laws of the jurisdictionò 

 

2. ñDating violenceò means ñviolence committed by a person ï  

¶ Who is or has been in a social relationship of a romantic or intimate nature with the victim; and  

¶ Where the existence of such a relationship shall be determined based on a consideration of the 

following factors: 

o The length of the relationship. 

o The type of the relationship; and  

o The frequency of interactions between the person involved in the relationship.ò 

3. ñStalkingò means ñengaging in a course of conduct directed at a specific person that would cause a 

reasonable person to ï 

¶ Fear for his or her safety or the safety of others; or 

¶ Suffer substantial emotional distress.ò 
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If you believe you are a victim of any of these situations you can and should seek out help and assistance 

from the following agencies: 

Contact Information:  

Who to contact to report an 

incident at AWA 

 

 

Ms. Alice Obenshain 501-982-9353  

CELL 501-286-3297 

Local Law enforcement agency 

to report an incident that 

occurred off campus 

 

 

City of Jacksonville Police Department  

501-982-3191 

Local Area Agencies and 

contacts in that can provide 

assistance to anyone who 

believes they are a victim and 

might need assistance. 

 

¶ Arkansas Crime Information Center 

            501-682-2222 

¶ Office of the Prosecutor Coordinator 

501-682-3671 

¶ Arkansas Commission on Child Abuse, 

Rape, and Domestic Violence  

501-661-7975 

¶ Arkansas Department of Health and 

Human Services 501-682-8650 

Additional agencies and contacts may be 

found at www.acic.org. 

General Information:  

1. Arkansas Welding Academy does not employ campus security personnel but encourages both its 

employees and students to immediately report suspected criminal activity or other emergencies to the 

nearest available campus security officer, AWA official and/or in the event of emergency to directly 

contact local law enforcement or other emergency response agencies by dialing (911).  

2. All students and employees are required to report any crime or emergency to their AWA official 

promptly.  If a student or employee wishes to report a crime on a voluntary or confidential basis, the 

AWA official will be prepared to record and report the crime, but not the name of the informant.  The 

student or employee may, in order to maintain confidentiality, submit the information in writing to 

his/her AWA official without signature.  If the student wishes not to maintain confidentiality, the student 

will  contact his/her teacher or school official who in turn will contact the nearest supervisor to report 

criminal actions or emergencies to the appropriate agency by calling (911). 

Preparation for the Annual Disclosure of Crime Statistics report is obtained by the AWA President who 

contacts the City of Jacksonville police department for statistics and AWAôs ñDaily Incident Logò, and 

then records those statistics. 
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3. Only students, employees and other parties having business with Arkansas Welding Academy should be 

on AWA property.  All visitors must sign in at the front office and identify the purpose of their visit, the 

person to be visited and register their time in and out of the building.  The visitor must also wear a 

visitorôs badge while on campus.  All rear access doors leading to the campus are closed and locked 

during evening hours starting at 4:30 pm.  When the school closes for the night, the schoolôs official or 

supervisor will inspect each building to see that it is empty and then set the alarms for each building and 

then lock down the campus.  Other individuals present on AWA property at any time without the 

express permission of the appropriate AWA official(s) shall be viewed as trespassing and may as such 

be subject to a fine and/or arrest.  In addition, students and employees present on AWA property during 

periods of non-operation without the express permission of the appropriate AWA official(s) shall also be 

viewed as trespassing and may also be subject to a fine and/or arrest. 

4. Current policies concerning campus law enforcement are as follows: 

a) Arkansas Welding Academy officials have no powers of arrest other than the Citizens Arrest 

Law (Title 16 Subtitle 6 Chapter 81 Subchapter 1 of the Arkansas State Constitution), and are 

required in the event of a crime or emergency to call the correct agency or dial (911) for the 

police and emergency services.  The Citizens Arrest Law will be invoked only as a last resort and 

in the case of a FELONY, and after all other possibilities have been explored. 

b) Employees shall contact their immediate or nearest ranking supervisor to report any criminal 

action or emergency to the appropriate agency by calling (911). If possible, in the interim, AWA 

official(s) shall attempt to non-violently deal with the crime or emergency with the appropriate 

agency on campus.  Individual discretion must be used, as undue risk should not be taken. 

c) Arkansas Welding Academy currently has no procedures for encouraging or facilitating pastoral 

or professional counseling (mental health or otherwise), other than the student or employee is 

encouraged to seek such aid. 

5. Though Arkansas Welding Academy does not offer regularly scheduled crime awareness or prevention 

programs, students go through training with the director during orientation and are encouraged to 

exercise proper care in seeing to their own personal safety and the safety of others.  The following is a 

description of policies, rules and programs designed to inform students and employees about the 

prevention of crimes on campus. 

a) Do not leave personal property in classrooms. 

b) Report to your Arkansas Welding Academy official, any suspicious persons. 

c) Always try to walk in groups outside the school premises. 

d) If you are waiting for a ride, wait within sight of other people. 

e) Employees (staff and faculty) will close and lock all doors, windows and blinds and turn off 

lights when leaving a room. 

f) The ñCrime Awareness and Campus Security Actò is available upon request to students, 

employees (staff and faculty) and prospective students. 

g) The School has no formal program, other than orientation, that disseminates this information.  

All information is available upon request. 
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h) Information regarding any crimes committed on the campus will be available and posted in a 

conspicuous place within two (2) business days after the reporting of the crime and shall be 

available for sixty (60) business days during normal business hours, unless the disclosure is 

prohibited by law, would jeopardize the confidentiality of the victim or an ongoing criminal 

investigation, the safety of an individual, cause a suspect to flee and evade detection, or result in 

the destruction of evidence.  Once the reason for the lack of disclosure is no longer in force, 

Arkansas Welding Academy must disclose the information.  If there is a request for information 

that is older than sixty (60) days, that information must be made available within two (2) 

business days of the request.   

 

6. Arkansas Welding Academy does not offer regularly scheduled crime awareness or prevention programs 

other than during orientation where all policies and regulations are properly disclosed to prospective 

students and reviewed. 

 

7. All incidents shall be recorded in the Arkansas Welding Academy Daily Incident Log located on 

campus at the Administration Office of the School President.  The log includes the date, time, location, 

incident reported, disposition of incident, and the name of the person who took the report.  The report 

must be entered in the log within two (2) business days after it is reported to the school official, unless 

that disclosure is prohibited by law, would endanger the confidentiality of the victim. 

 

8. Arkansas Welding Academy does not permit the sale, possession or consumption of alcoholic beverages 

on school property and adheres to and enforces all state underage-drinking laws. 

 

9. Arkansas Welding Academy does not permit the possession, use or sale of illegal drugs by its employees 

and students and adheres to and enforces all state and Federal drug laws.  The violations of these 

policies by students or employees may result in expulsion, termination and/or arrest. 

 

10. Information concerning drug and alcohol abuse education program(s) are posted at campus and is 

distributed annually to students and staff. The Arkansas Crime Information Center publishes a ñCrime 

Victimôs Guide to the Justice System in Arkansasò which can be downloaded at www.acic.org and/or is 

available upon request from the Administration Office.   

11. The chart below illustrates the period of ineligibility for FSA funds, depending on whether the 

conviction was for sale or possession and whether the student had previous offenses. A conviction for 

sale of drugs includes convictions for conspiring to sell drugs: 

 
FSA Handbook Volume 1, Ch. 1. 

  

http://www.acic.org/
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11.Sexual assaults (criminal offences) on campus will be reported immediately to an Arkansas Welding 

Academy official, who will report it to (911) emergency and police units.  The person who was 

victimized will be encouraged to seek counseling at a rape crisis center and to maintain all physical 

evidence until such a time as that person can be properly transported to a hospital or rape crisis center 

for proper treatment.  Arkansas Welding Academy has zero tolerance of such assault; the violation of 

this policy by students or employees may result in expulsion, while investigations are being followed, 

termination and/or arrest. 

 

12.Arkansas Welding Academy encourages all students and employees to be responsible for their own 

security and the security of others.  Please report any known criminal offenses occurring on campus to 

the school administration.  

 

13.In the event a sex offense should occur on campus, the victim should take the following steps: 

¶ Report the offense to the school administration. 

¶ Preserve any evidence as may be necessary to the proof of the criminal offense. 

¶ Request assistance, if desired, from school administration in reporting the crime to local law 

enforcement agencies. This process is started by filling out the criminal offense report.  

¶ Request a change in the academic situation if necessary. 

 

If you feel you are in danger of being victimized again, you should contact your local prosecutor`s victim 

coordinator to begin the process of filing for an order of protection or you can download the form to file for an 

order of protection at LaurasCard.ar.gov. 

 

14.On campus, disciplinary action in cases of alleged sexual assault will be based on the findings of the 

law enforcement agency investigating the facts pertaining to the crime and other mitigating 

circumstances. 

 

15.These records are available upon request through the administrative offices. 

16.Information for crime victims about disciplinary proceedings. Arkansas Welding Academy will 

disclose in writing to the alleged victim and perpetrator of any crime of violence, or a non-forcible sex 

offense, the results of any of its disciplinary proceedings against a student who is the alleged perpetrator 

of such crime or offense.  If the alleged victim is deceased as a result of the crime or offense, the 

information shall be provided, upon request to the next of kin of the alleged victim. This provision 

applies to any disciplinary proceeding conducted by Arkansas Welding Academy on or after August 14, 

2009.  

 

17.Any proceedings in cases of alleged domestic violence, dating violence, sexual assault, or stalking 

will provide a prompt, fair and impartial investigation and resolution based upon proof beyond any 

reasonable doubt. Any proceedings will be conducted by officials who receive annual training on the 

issues related to domestic violence, dating violence, sexual assault, stalking, conducting an investigation 

and hearing processes that protects the safety of victims and promotes accountability.  

a) The accused and the accuser are entitled to the same opportunity to have others present during an 

institutional disciplinary proceeding, including the opportunity to be accompanied to any related 

meeting or proceeding by the advisory of their choice; and 

b) Both the accused and the accuser shall be simultaneously informed, in writing, of the outcome of 

such a proceeding. 
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c) The accused and the victim have a right to appeal the results of the institutional disciplinary 

proceedings, in writing, within 10 business days, by notifying the Director/Administrator of the 

institution in writing that an appeal is desired.  The accused and victim will be notified of any 

change, if applicable, to the results of the proceeding that occurs prior to the time that the results 

become final.  The results of the appeal will become final within 10 business days after the 

appeal has been brought before an appeal board. 

 

18.As part of the Crime Control and Law Enforcement Act of 1994, Arkansas Welding Academy is 

required to make the following link/information available to the campus community where information 

can be accessed regarding registered sex offenders.   

Link: http://www.city-data.com/soz/soz-78613.html  Students and employees should refer to the 

following person or agency when reporting or seeking help on a criminal incident.  Please note that any 

emergency that requires immediate attention should not be waited upon to report to the AWA President 

but rather contact the appropriate agency by calling (911).  Once the emergency is handled, diligently 

complete all required reports. 

 

19.Primary prevention and awareness program (Student Handbook): 

WHAT TYPES OF BEHAVIOR DOES TITLE IX COVER?  

Gender Discrimination 

Gender discrimination is prohibited in any educational program or activity, including athletics; recruitment, 

admissions, financial aid and scholarships; course offerings and access; counseling; hiring and retention of 

employees; and benefits and leave.   

Sexual Harassment 

As defined by the U.S. Equal Employment Opportunity Commission, unwelcome sexual advances, requests for 

sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when this 

conduct explicitly or implicitly affects an individual's employment, unreasonably interferes with an individual's 

work performance, or creates an intimidating, hostile, or offensive work environment. These actions include 

written communication of a sexual nature, offensive remarks about a personôs sex, regardless of where such 

conduct might occur. Harassment also occurs when there is conduct that, because of its severity and/or 

persistence, interferes significantly with an individual's work or education, or adversely affects an individual's 

living conditions. 

It is the policy of the Arkansas Welding Academy (AWA) to provide an educational and work environment in 

which thought, creativity, and growth are stimulated, and in which individuals are free to realize their full 

potential. AWA should be a place of work and study for students, faculty, and staff, which is free of all forms of 

sexual intimidation and exploitation. Therefore, it is the policy of the AWA, to prohibit sexual harassment of its 

students, faculty, and staff and to make every effort to eliminate sexual harassment at the institution. For the 

complete text of the sexual harassment policy, please refer to: Sexual Harassment/Assault Policy. 

Sexual Harassment Includes Sexual Assault and Sexual Violence 

Sexual assault, sexual violence, domestic/dating violence and stalking are crimes. Victims are encouraged to 

report these crimes to the AWA director or local law enforcement. The quicker law enforcement learns of the 

incident, the more likely evidence can be collected and preserved and an investigation can proceed. If victims 

do not wish to pursue criminal charges, they may submit informational reports to the Title IX Coordinator, local 

law enforcement, or seek Arkansas Welding Academyôs administrative intervention.  

http://www.city-data.com/soz/soz-78613.html
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Title IX protects lesbian, gay, bisexual, and transgender students and employees from discrimination, 

harassment, sexual assault and sexual violence including discrimination, physical aggression, intimidation, or 

hostility based on sex, sex-stereotyping or failure to conform to stereotypical gender norms. 

Any student, faculty member, staff member, administrator, or visitor to the campus who has experienced or who 

has witnessed sexual harassment and/or other forms of sexual misconduct is strongly urged to report it. AWA 

must know about such instances in order to stop them, protect victims and prevent future incidents.  

It is the responsibility of AWA faculty, administrators, and supervisors to report complaints of sexual 

harassment and/or other forms of sexual misconduct that they receive or of which they may become aware by 

immediately contacting the Title IX Coordinator at (501) 286-3297 (for student/faculty/staff complaints against 

faculty and staff) or (for student complaints against students). When there is a relationship that involves legally 

recognized professional confidentiality between the complainant and the person to whom the harassment and/or 

other misconduct is reported, the report may be withheld at the request of the complainant.  

When appropriate, any member of the AWA community (students, employees, visitors, etc.) may refer 

allegations of student sexual misconduct to the Title IX Coordinator. All allegations shall be communicated and 

consulted with the student conduct system, as appropriate, which is described in the AWA Code Of Student 

Life. The Title IX hearing panel provides a just and equitable process for addressing alleged infractions by 

students. The system is intended to educate students, to help them make responsible decisions, and to be 

accountable for their actions. 

For the complete text of the Board Policy, please refer to: Title IX Compliance Policy or the complete text of 

the AWAôs Sexual Assault policy, please refer to the Sexual Harassment/Assault Policy. 

AWA has designated its Title IX Coordinator, with overall responsibility for oversight of the universityôs 

compliance with its obligations under Title IX, including, but not limited to, its obligations to investigate and 

respond to allegations of sexual assault. For allegations of sexual assault by faculty, staff or other persons (other 

than students), the Title IX Coordinator coordinates with Jacksonville PD and the UAMS health center to 

ensure that allegations of sexual assault reported to AWA officials are investigated and that confirmed 

allegations are addressed through AWA personnel processes, as appropriate.  

Violence Against Women Policies, Procedures, and Programs: 

Domestic violence, dating violence, stalking, and sexual assault are prohibited at Arkansas Welding Academy.  

 

Domestic Violence:  

Arkansas state law A.C.A. 9-15-103 defines domestic abuse as when someone close to you commits, 

attempts, or threatens you with one of the following acts: Physical harm; Bodily Injury; Assault; Makes 

you afraid that physical harm or bodily injury is about to happen; Assault between family or household 

members; OR Sexual conduct (of a criminal nature) between family or household members, whether 

minors or adults.  

 

Dating Violence: 

Defined as the controlling, abusive, and aggressive behavior in a romantic relationship.  

This can happen in any relationship and can include verbal, emotional, physical, sexual  

abuse, or a combination.  
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Stalking: 

Defined as ñthe intentional and repeated following or harassing of another person at  

would cause a reasonable person to feel alarmed or to suffer emotional distress.   

Stalking shall include but not be limited to the intentional and repeated uninvited  

presence of the perpetrator at another personôs home, workplace, school, or any place  

which would cause a reasonable person to be alarmed, or to suffer emotional distress as  

a result of verbal or behaviorally implied threats of death, bodily injury, sexual assault,  

kidnapping, or any other statutory criminal act to himself/herself or any member of  

his/her family or any person with whom he/she is acquainted. 

Sexual Assault: 

 Rape: 

 The sexual intercourse, deviate sexual activity with Forcible compulsion, a person  

 incapable of consent or physically helpless, a person less than 14 years old. 

 

Sexual Battery: 

The intentional touching of the anus or genitals of the victim by the offender using any 

instrumentality or any part of the body of the offender, or the touching of the anus or genitals of 

the offender by the victim using any instrumentality or any part of the body of the victim, when 

any of the following occur: 

¶ The offender acts without the consent of the victim. 

¶ The act is consensual but the other person, who is not the spouse of the offender, has not yet 

attained 14 or 16 depending on the age of the offender. 

¶ The offender acts with the other person being incapable of consent or physically helpless or 

mentally deficient. 

A sexual assault is determined to be without lawful consent if it is committed under any one 

or more of the following circumstances: 

8. Any involved party has not consented to the act (Resistance is not necessary to prove lack 

of consent; 

9. Any involved party is incapable of resisting or of understanding the nature of the act by 

reason of a stupor or abnormal condition of mind produced by an intoxicating agent or 

any cause; 

10. And involved party, through unsoundness of mind, is temporarily or permanently 

incapable of understanding the nature of the act; 

11. A female victim submits under the belief that the person committing the act is her 

husband and such belief is intentionally induced by any artifice, pretense, or concealment 

practiced by the offender; 

12. Any involved party is prevented from resisting the act by force or threats of physical 

violence under circumstances where the party reasonably believes that such resistance 

would not prevent the assault, such as the presence of a weapon; 

13. Any involved party resists the act to the utmost, but whose resistance is overcome by 

force; 

14. Any involved party has not yet attained fourteen or sixteen years of age depending on the 

age of the offender and is at least three years younger than  
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What is the Arkansas Age of Consent? 

The Arkansas Age of Consent is 16 years old. In the United States, the age of consent is the minimum age at 

which an individual is considered legally old enough to consent to participation in sexual activity. Individuals 

aged 15 or younger in Arkansas are not legally able to consent to sexual activity, and such activity may result in 

prosecution for statutory rape. 

Arkansas statutory rape law is violated when a person has consensual sexual intercourse with an individual 

under age 16. If the offender is under age 18, the younger party must not be under 14 years of age (a defense 

exists if the younger party is at no more than 4 years younger than the offender, or no more than 3 years 

younger if the victim is under 12). 

Arkansas has a close-in-age exemption. A close in age exemption, also known as "Romeo and Juliet law", is 

designed to prevent the prosecution of underage couples who engage in consensual sex when both participants 

are significantly close in age to each other, and one or both are below the age of consent. 

Depending on the situation, the Arkansas close-in-age exemption may completely exempt qualifying close-in-

age couples from the age of consent law, or merely provide a legal defense that can be used in the event of 

prosecution. 

 

Anyone witnessing an act of domestic violence, dating violence, sexual assault, or stalking should take safe, 

positive action to prevent harm or otherwise intervene.  Examples of safe, positive action include, but are not 

limited to contacting the police (such reports may be made confidentially) and assisting the victim to a safe 

location away from the harmful person or event.  Because situations vary from one incident to the next, no 

comprehensive list of actions can be provided, but bystanders are encouraged to act in a manner which is not 

likely to escalate a situation or bring harm upon the bystander.  

Signs of abusive and unhealthy situations include, but are not limited to, aggressive shouting, physical strikes, 

repeated or continuous unwanted following and calling, threatening gestures, spreading rumors, verbal threats, 

pushing or shoving, financial and emotional controls, and belittling a personôs actions or appearance.  

Reporting Procedure: 

Any person who believes he or she has been the victim of sexual harassment by a student, staff member, or 

guest of the school is encouraged to discuss the alleged acts immediately and confidentially with the Grievance 

Coordinator at their campus. At the time the complaint is made, the Coordinator will contact the Director, 

Director of Education and/or the Asst. Director of Education (the ñDesignated Personsò). Any complaints of 

alleged sexual harassment will be discussed fully and confidentially with the person raising the complaint or 

concern and will require approval of the reporter (student making the complaint) prior to disclosure or direct 

investigation of the matter.  

  

https://www.ageofconsent.net/what-is-age-of-consent
https://www.ageofconsent.net/what-is-statutory-rape
https://www.ageofconsent.net/close-in-age-exemptions


 
51 

                                                                  © 202 2 ARKANSAS WELDING ACADEMY  STUDENT HANDBOOK  ALL RIGHTS RESERVED  

If, after discussion by the reporting person with one or more of the Designated Persons, it is agreed between the 

reporting party and the Designated Person that a more detailed investigation is appropriate, the following 

investigative procedure will be utilized and a formal criminal report form will be filled out by the alleged 

victim.  

 

INVESTIGATIVE PROCEDURE:  

Following discussion with one or more of the Designated Parties, and the agreement of the reporting party that 

an investigation should be undertaken, the complaint will be made fully known to the Director. Once so 

advised, immediate follow-up in the form of a full investigation by the Director and local law enforcement will 

be performed.  

 

In determining whether alleged conduct constitutes sexual harassment, the totality of circumstances, such as the 

nature of the sexual advances and the context in which the alleged incidents occurred, will be considered. To 

assist in the investigation, incidents will be documented, including specifics such as dates, times, witnesses, if 

any, and a full and clear statement of what transpired. A determination of the appropriateness (or lack thereof) 

of the particular action will then be made from the facts by the head of school (with the assistance and advice of 

the School's attorney), and appropriate action will be pursued expeditiously in each case.  

 

RESPONSIVE ACTION:  

 

Any student, staff member, or guest of the school who engages in sexual harassment is subject to immediate and 

appropriate discipline, up to and including discharge or expulsion. The results of the investigation of each 

complaint filed under this Policy will be reported to the complaining party and the perpetrator by the Director. 

The report will document any disciplinary action taken by school as a result of the complaint and will become 

part of the personnel file or record of the disciplined individual.   Also note that Arkansas Welding Academy is 

obligated to turn any report that is found to have merit over to the Jacksonville Police Department where 

additional civil and/or criminal proceedings may occur. 

 

 

REPRISAL:  

Retaliation against any individual who complains of sexual harassment is strictly forbidden by the school, and 

anyone who practices such retaliation will be subject to immediate discipline, up to and including discharge or 

expulsion.  

 

NON-HARASSMENT:   

The school recognizes that not every advance or comment of a sexual nature constitutes harassment. Whether a 

particular action or incident constitutes sexual harassment or not requires an objective determination based upon 

all of the facts and surrounding circumstances. False accusations of sexual harassment can have a serious 

detrimental effect on innocent parties, are prohibited by the school, and can be cause for disciplinary action up 

to and including discharge or expulsion.  
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Education Programs to Promote Awareness of Sexual and Other Violent Offenses: 

 

Lauraôs Law 

Law enforcement agencies responding to crime incidents are required by Arkansasôs Victimôs Bill of Rights 

outlined in Arkansas Victim Rights Act of 1997 and Lauraôs Card Act 873 to inform victims in writing of their 

victimôs rights. Officers must inform victims of the availability of services: medical, housing, counseling, 

financial, social, legal, and emergency services. In addition, officers MUST inform victims about how to obtain 

orders of protection, how to access public records related to the case, and about the Arkansas Crime Victims 

Reparations Board (including the address and phone number). AWA maintains a copy of Lauraôs Card in the 

administrative offices and on https://static.ark.org/eeuploads/ag/Lauras_Card.pdf   

https://static.ark.org/eeuploads/ag/Crime_Victims_Panel_Card.pdf 

 

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICIES  

 AND CAMPUS CRIME STATISTICS  

 

Federal law requires schools to collect, publish, and distribute certain information concerning security policies 

and criminal activity on their campus. The purpose of this disclosure is so prospective/current students and 

employees will know campus security policies and procedures the school engages in, and the effectiveness of 

those measures. 

 

Upon the confirmation of a significant emergency or dangerous situation involving an immediate threat to the 

health or safety of students or staff occurring on the campus, the school will make an announcement informing 

them of the appropriate emergency response, unless issuing a notification will compromise efforts to contain the 

emergency. 

 

We would like you to be aware of the following: 

 

1. The school prohibits the offenses of rape, acquaintance rape, domestic violence, dating violence, 

sexual assault and stalking. 

 

2.  Any person witnessing a crime or other emergency should report it to the school Director or 

Administrator on duty. The Director/Administrator will investigate the incident and report it to the 

Jacksonville police department. The Director /Administrator encourages students to report the crime to 

the proper law enforcement agencies.  In the event the victim of a crime elects or is unable to make such 

a report, the Director/Administrator will make the report on the victimôs behalf.  The Director 

/Administrator will write and keep on file an incident report for any such events. This school does not 

employ security personnel.   

3. All facilities are locked during non-business hours. During non-business hours, only authorized 

personnel are permitted on the premises, with permission from the Director. 

  

https://static.ark.org/eeuploads/ag/Lauras_Card.pdf
https://static.ark.org/eeuploads/ag/Crime_Victims_Panel_Card.pdf
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4. During orientation and other student gatherings, as well as staff meetings, students and employees are 

informed on an ongoing basis about the importance of awareness of domestic violence, dating violence, 

sexual assault, stalking, secure premises and appropriate safety practices through a training session with 

the director. In an effort to prevent crime from happening, students and employees are encouraged to 

group together when walking to and from their cars and to report any suspicious situations to the school 

Director or Administrator on duty. You can further assist in the prevention of crime by not bringing 

valuables to school, and by ensuring that you are locking your car doors, tool boxes, etc... 

 

5. The school is not associated with or the provider of any off-campus student housing or student 

organization. 

 

6.The sale or use of alcohol and illegal drugs is not permitted in this school or its adjacent parking 

facilities. Anyone observed using illegal drugs and any underage alcoholic consumption will be referred 

to local police authorities. Use of any alcoholic or illegal drug during school hours while on school 

property (or off the property while on the clock) or at any event that represents the school, will be 

grounds for immediate termination of enrollment or employment. 

 

The chart below illustrates the period of ineligibility for FSA funds, depending on whether the 

conviction was for sale or possession and whether the student had previous offenses. A conviction for 

sale of drugs includes convictions for conspiring to sell drugs: 

 
FSA Handbook Volume 1, Ch. 1 

7. This school has in place a Drug and Alcohol Abuse Prevention Program required under Public Law 

101-226, in the form of informational brochures. Students may also seek confidential counseling for 

referrals to treatment and rehabilitation centers with the Director /Administrator of the school. AWA 

reviews the drug prevention program biennially looking at the effectiveness, number of drug/ alcohol 

violations, number of sanctions imposed, and ensure that the sanctions are consistently enforced.  
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8.  This printed handout will be distributed to all prospective students and will serve as our policy to 

prevent rape, acquaintance rape, domestic violence, dating violence, sexual assault and stalking along 

with a training session with the director during orientation. It will be distributed to all staff and students 

annually to help educate against these crimes. In the event an incident of rape, acquaintance domestic 

violence, dating violence, sexual assault or stalking has been reported to the President/Administrator or 

the local authorities, the school will suspend the accused student/employee from attending any further 

classes until the outcome of an investigation is known. A student found guilty will be terminated 

immediately from enrollment. 

 

9.  Definitions: 

 

Domestic Violence:  

Arkansas state law A.C.A. 9-15-103 defines domestic abuse as when someone close to you 

commits, attempts, or threatens you with one of the following acts: Physical harm; Bodily Injury; 

Assault; Makes you afraid that physical harm or bodily injury is about to happen; Assault 

between family or household members; OR Sexual conduct (of a criminal nature) between 

family or household members, whether minors or adults.  

Dating Violence: 

Defined as the controlling, abusive, and aggressive behavior in a romantic relationship.  

This can happen in any relationship and can include verbal, emotional, physical, sexual abuse, or 

a combination. 

 

Sexual Assault - causing or attempting to cause you to engage involuntarily in any sexual act by 

force, threat of force, or duress (coercion/pressure). 

 

Stalking - when someone purposely and repeatedly acts in a way that reasonably causes you 

alarm (fear of danger of physical harm) and that serves no legitimate purpose.  Examples of 

stalking behavior are repeatedly following you or making unwanted communication / contact 

with you. 

 

Consent (in reference to sexual activity) - consent given freely and knowingly by both parties, is 

the key to preventing rape, sexual assault, and sexual harassment. 

 

10.  Risk Reduction and Bystander Intervention 

In the event a student or staff members recognizes signs of abusive behavior or is a witness to 

abusive behavior, such as domestic violence, dating violence, sexual assault or stalking, the 

following Risk Reduction/Risk Intervention must be followed: 

a.  Be aware of comments and behaviors from others that would indicate they have intentions of 

harming another individual, sexually, physically or in the case of stalking. 

 b.  Be aware of sexual or violent behavior with someone who is incapacitated. 

c.  Do not minimize sexual assault, domestic violence and stalking.  Take any conversation 

seriously and report it immediately to the school administrator or local police. 

d.  Reassure the victim that it was not their fault.  Encourage victims to report any concerns to 

the school administrator or local police. 

e.  Do not take matters into your own hands.  If you should hear of any sexual assault, violence, 

or stalking that has occurred, do not confront the person.  Report your findings to the school 

administrator or local police.   
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11.  In accordance with Public Law 102-325, updated crime statistic information will be disclosed to all 

currently enrolled students and employees by September 30 of each year.  The school will test the 

emergency response and evacuation procedures by September 30 of each year. 

 

12.  Locate Registered Sex Offenders: 

This website allows you to put in an address of your home or school, and see a map of known registered 

offenders in that area. The map displays residence and work location of registered offenders, and gives 

names, photos, and convictions history.    www.familywatchdog.us/Search.asp 

 

Sanctions and Disciplinary Procedures: 

 

The school will make every effort to accommodate the needs of a student or employee victim of sex offenses, 

domestic violence, dating violence, or stalking who requires a change in their academic situation, living 

situation, transportation situation, or employment. Such requirements will be assessed on a case-by-case basis 

upon student/employee request, if accommodations are reasonably available, regardless of whether the victim 

chooses to report this crime to local law enforcement. 

 

Any proceedings in cases of alleged domestic violence, dating violence, sexual assault, or stalking will provide 

a prompt, fair and impartial investigation and resolution.  Any proceedings will be conducted by officials who 

receive annual training on the issues related to domestic violence, dating violence, sexual assault, stalking, 

conducting an investigation and hearing processes that protects the safety of victims and promotes 

accountability. 

 

Confidential information regarding sex offenses, domestic violence, dating violence, or stalking is available 

upon request from the Director/Administratorôs office. Any student who is a victim of a sexual offense, 

domestic violence, dating violence, or stalking is encouraged to the following: 

a. Report it to the school Director, or Administrator on duty, immediately. 

b. Call 911 and report it to the police. At the studentôs request, the school will assist the student 

in notifying the proper authorities. 

c. Seek immediate medical attention. ***This is important: 

i. to determine possible injuries of which the student may not be aware; 

ii. to test for and discuss options for preventing pregnancy and sexually transmitted 

diseases; 

iii. to collect/preserve criminal evidence to be used in a prosecution or in obtaining a 

protection order. Promptness is required in collecting this evidence; a woman is advised 

not to ñclean upò until after medical treatment if there is a desire to provide law 

enforcement with the best possible evidence. We highly recommend to go to the 

Emergency Room and request a rape kit.  

 

*** It is your right to this medical attention even if you do not wish to report the assault.  This does not mean the 

victim is obligated to make a criminal report. Information on the reporting policies of most hospitals is available 

upon request. 

 

  

http://www.familywatchdog.us/Search.asp
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If an accusation of sexual assault, rape, acquaintance rape, domestic violence, dating violence, or stalking 

occurs on school grounds results in the arrest of a student, the school will suspend the accused student from 

attending any further classes until the outcome of criminal prosecution is known. A student found guilty by a 

court of law of an offense on school grounds will be immediately terminated from enrollment. In the event that 

the school holds a disciplinary proceeding in cases of alleged accusation of rape, acquaintance rape, domestic 

violence, dating violence, or stalking where no criminal charges have been made to law enforcement 

authorities: 

a.  The accused and the accuser are entitled to the same opportunity to have others present during 

an institutional disciplinary proceeding, including the opportunity to be accompanied to any 

related meeting or proceeding by the advisory of their choice; and 

b. Both the accused and the accuser shall be simultaneously informed, in writing, of the outcome 

of such a proceeding. 

c. The accused and the victim have a right to appeal the results of the institutional disciplinary 

proceedings, in writing, within 10 business days, by notifying the Director/Administrator of the 

institution that an appeal is desired.  The accused and victim will be notified of any change, if 

applicable, to the results of the proceeding that occurs prior to the time that the results become 

final.  The results of the appeal will become final within 10 business days after the appeal has 

been brought before an appeal board. 

 

The institution will uphold the victimôs rights, where applicable, regarding orders of protection, no contact 

orders, restraining orders, or similar lawful orders issued by a criminal, civil or tribal court. 

All information obtained during any institutional disciplinary proceedings will be held in the strictest 

confidence in the Directorôs office.  All publicly available recordkeeping will be accomplished, including Clery 

Act reporting and disclosures, without the inclusion of personally identifying information, to the extent 

permissible by law. 

A student or employee who reports to the institution that he/she has been a victim of domestic violence, dating 

violence, sexual assault, or stalking, whether the offense occurred on or off campus, shall be provided with a 

written explanation of his/her rights and options, as described above through the victims handbook and Laura`s 

card. 

Title IX 
Purpose:  This policy defines and prohibits discrimination on the basis of sex, including sexual harassment, in education 

ǇǊƻƎǊŀƳǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎΤ ŘŜǘŀƛƭǎ Ƙƻǿ ǘƻ ǊŜǇƻǊǘ ŀ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘƛǎ ǇƻƭƛŎȅΤ ŘŜǎŎǊƛōŜǎ !Ǌƪŀƴǎŀǎ ²ŜƭŘƛƴƎ !ŎŀŘŜƳȅΩǎ ǊŜǎƻǳǊŎŜǎ 

and supportive measures to protect those involved in the process; and outlines investigation, disciplinary, and due 

process procedures for addressing and reported violations of this policy.  This policy applies to all persons who are (1) 

employed by, attending, or affiliated with Arkansas Welding Academy; (2) participating in any Arkansas Welding 

Academy program or activity, including but not limited to trustees, administrators, faculty, staff, students, independent 

contractors, volunteers, and guests; and/or (3) visiting Arkansas Welding Academy campus or any property owned or 

leased by Arkansas Welding Academy. 

Title IX covers actions by student or staff regarding dating violence, domestic violence, sexual assault, and sexual 

harassment. If a student, staff member, or visitor has been a victim of any of the previous stated misconducts, they 

should report the incident to the AWA Title IX coordinator. Students sign a Title IX agreement upon enrolling indicating 

they understand Title IX policies and that the misconduct covered under the Title are prohibited at AWA.  

For the complete Title IX policy please refer to the Title IX policy section in the consumer information handbook.   
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Changing Academic Classes or Institution: 

Victims of domestic violence, dating violence, sexual assault, and/or stalking are entitled to changes in 

academic situations if these changes are reasonably available.  To request such changes, the victim must contact 

the Director of Arkansas Welding Academy at 501-982-9353.  The victim will be referred to the appropriate 

individuals to discuss such changes in a confidential manner. AWA will maintain as confidential 

accommodations or protective measures provided to the victim, to the extent that maintaining such 

confidentiality would not impair the ability of the school to provide the accommodations or protective 

measures. 

Missing Student Notification: 

It is the policy of Arkansas Welding Academy to ensure that every reasonable effort is made to assist in the 

location of missing persons.  Students, faculty, staff members, family members of students, and others are 

strongly encouraged to report any student who has been missing for 24-hours or more by calling 911.  The 

parent or guardian of any student who is less than 18 years of age and not emancipated and is reported missing 

will be notified. 

 

If the situation meets the criteria set forth by the National Crime Information Center (NCIC), the personôs name 

and identifying information will be entered into the NCIC computer system by the Jacksonville Police 

Department. 

 

GENERAL EMERGENCY PROCEDURES 

Office/Individual Responsible 
Location where 

Documentation is kept 

Date Policies & Procedures 

were Last Updated 

Administrative Office (AWA 

Director and Compliance 

Officer) 

1920 N. Redmond Rd. 

Jacksonville AR, 72076 
08/17/2022 

 

Who to Contact 

All employees are expected to be familiar with and to follow procedures outlined in the Arkansas Welding 

Academy Critical Response Plan.  In the case of an emergency or immediate or perceived threat toward the 

students and/or employees, or immediate or perceived threat toward any other person on the school premises, 

the employee is authorized make an emergency call to 911.  Instructors (including student instructors) and/or 

staff members should remain in the room with their students if they are notified of a possible emergency.  As 

soon as is reasonably possible, the Administration should be notified of the threat. 

Medical Attention 

Anything requiring more than minor attention is to be referred to the local hospital.  Except in cases of severe 

illness or medical emergencies or cognitive impairment, students are considered mature enough to seek 

appropriate relief such as returning home, visiting the restroom, or seeking medical help. 

 

PERSONAL RESPONSIBILITY FOR SAFETY  

No safety rule is a complete substitute for common sense, nor can safety rules be devised to cover every 

situation you experience.  For these reasons, good judgment must be used in every situation.  Each person is 

responsible for the following: 
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Individual Responsibility  

¶ Follow the approved practices and procedures or standards which apply, on any work you perform for 

the school. 

¶ Use only the appropriate protective equipment and devices.  Use such equipment or devices whenever 

the hazard justifies their use or when so instructed by your supervisor. 

¶ It is the responsibility of everyone to make frequent inspections of tools and other equipment used to 

make sure such tools and equipment are in good physical condition. 

¶ Report to your Supervisor/Instructor any condition which might injure any person or damage any 

property.  The hazard should also be pointed out to others exposed to it in order to correct or avoid it 

before an accident occurs. 

¶ Any injury which occurs at school, no matter how slight, or any accident that causes damage to property 

shall be reported immediately to the School President.  All injuries and accidents should be reported to 

the Supervisor/Instructor by the end of the day.  

¶ If anyone observes another who is about to endanger themselves, another person, or property while at 

the School, they should intervene immediately in such a way as to not endanger themselves. 

¶ Alcoholic beverages are not allowed on the School property and use of such is prohibited.  No one is to 

report for work or class evidencing any effects of alcoholic consumption. 

¶ Controlled substances, such as marijuana and cocaine, are illegal by state and federal law.  Their use and 

possession are prohibited on school property.   

¶ Though the State of Arkansas legalized Marijuana for medical purposes, it is prohibited by Arkansas 

Welding Academy to be under the influence and dangerous while in the shop.  Any substance that is 

legally prescribed and causes cognitive or physical impairment must be discussed with the Arkansas 

Welding Academy Director and a written plan be established and filed in student file that will establish 

safe practice if applicable.  Should it be determined that use of prescribed medication jeopardizes 

established safe welding practice, the student shall be allowed to leave AWA or should it be of short 

duration take a medical leave of absence.  

¶ Liquids such as water or oil, excessive dust/dirt, or any other debris spilled on floors represent serious 

slipping and fire hazards and should be cleaned up immediately upon observation. 

Accident Investigation and Reporting 

Anyone who suffers an injury during school shall promptly report such injury to the Supervisor/ Instructor no 

later than end of the period on the day in which the injury occurred.  Every accident shall be investigated to 

determine the cause and the steps needed to prevent a recurrence.  It shall be the responsibility of the 

Supervisor/Instructor to obtain the complete and detailed facts of the accident as soon as possible after it occurs 

and to see that the required reports are made to the Administration. 

 

Firearms 

Firearms, ammunition, explosives or other weapons are prohibited on the school property. 

Exceptions to this policy are limited to the following instances: 

¶ Department of Public Safety and other law enforcement agencies in performance of their normal duties 

may carry firearms on School property and 

¶ Arkansas Concealed Carry or reciprocal states approved students.  This shall be approved by Arkansas 

Welding Academy.   
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Good Housekeeping 

Good Housekeeping is essential to safe operation.  It will result in fewer accidents and will reduce fire hazards.  

Oil and chemical spills should be cleaned up promptly to eliminate slipping and fire hazards.  All work areas 

must be kept free of tools, materials, draped hoses, extension cords, and other objects which create hazards.  

Cleaning up the area where you are working is part of the job.  A job is not completed until the area is cleaned 

up. 

 

FIRE PREVENTION AND SECURITY  

Fire Prevention 

Everyone should exercise good judgment and conduct themselves in a manner that would prevent fires while on 

School property. 

No one should smoke in areas where ñNo Smokingò signs are posted, or where hazard from smoking exists. 

If a fire should occur, contact your supervisor/instructor or the School President. 

Stay calm.  If the fire is small, select the closest extinguisher and attack the fire by pulling the pin and aiming at 

the base of the fire (if this can be done safely). All fire extinguishers on Arkansas Welding Academy property 

are ABC rated and therefore good to use on any possible fire.  Should the fire extinguisher be exhausted grab 

anotheréArkansas Welding Academy has twice as many fire extinguishers as recommended by the City of 

Jacksonville Fire Marshall.   

NO MATTER IF FIRE IS OUT THE JACKSONVILLE FIRE DEPARTMENT IS TO BE NOTIFIED 

IMMEDIATELY TO ASSURE BY PROFESSIONALS THAT THE FIRE IS OUT AND THAT NO 

REIGNITION WILL OCCUR. 

The following chart describes the different types of fires normally encountered and the proper extinguisher to 

use in each case. 

TYPES OF FIRES TYPES OF EXTINGUIDHER AND AGENT 

Ordinary Combustible 

Materials Such As 

Paper, Wood, and Trash 

Water (Preferred) 

And  

Multi -purpose 

Flammable Liquid 

And Gases such As 

Gasoline, Lubricating  

Oils and Natural Gas 

Dry Chemical 

(Preferred) 

And 

Carbon Dioxide 

Electrical such as 

Electronic Instruments 

And Switchgear 

Installations 

Carbon dioxide 

(Preferred) 

And 

Dry Chemical 
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Storage of Flammable Liquids 

Metal containers and/or safety cans equipped with flame arresters and spring actuated caps should be used for 

the storage and handling of all flammable liquids with a flashpoint of less than 100 degree F. 

 

SOLVENTS, CHEMICALS & CHEMICAL CLEANING, WATER TRE ATMENT  

 

Rule 

All chemicals and solvents are treated as potential hazards from initial delivery to ultimate use and require the 

use of safe practices at all times. 

Anyone handling flammable liquids or chemicals of any type should wear appropriate protective clothing and 

will comply with industry safe practices and the safety instructions on the container label in regard to both the 

use and storage of these materials. 

Chemicals and materials with toxic fumes are to be used only in well-ventilated areas. 

 

Responsibility 

It is the responsibility of everyone to be aware of the hazards related to the use of solvents, chemical cleaning 

materials, and other chemicals and to enforce the rules related to their use. 

Hazards to be considered when using solvents, chemical cleaning materials, and other chemicals are: 

¶ Contact with a hazardous material can cause skin rash or dermatitis, corrosive burns or eye damage. 

¶ Potential explosive or fire hazard. 

¶ The danger of ingestion of a poisonous, corrosive, or hazardous substance through the month or 

absorbed through the skin. 

¶ The inhalation of a volatile solvent, gas or toxic dust which may produce asphyxiation, intoxication, or 

damage to mucous membrane and internal organs. 

 

First Aid  

First aid procedures vary depending on the chemical nature of the materials in question.  Follow the instructions 

on the container label. 

In the event that a person should come in contact with solvent or chemicals in the eyes or on the skin, the 

affected area should be irrigated for a minimum of fifteen (15) minutes. 

If anyone ingests chemical materials or is splashed with a hazardous material and irrigation facilities are not 

available, they should immediately be referred to a hospital emergency room. 

SEVERE WEATHER  

Tornado 

If (in the judgment of the President or administrator in charge) the treat of impending danger warrants it, the 

following actions may be taken: 

¶ Dismissal of all classes and assembly of students and employees into interior hallways and away from 

glass windows, doors and partitions.  Building One:  Common lab area.  Building Two:  VACATE.  

Administration Building:  Hallway and bathrooms. 
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¶ Everyone should remain in these ñsafeò areas until in the opinion of the President or Instructors the 

threat of danger is past. 

¶ If the tornado or destructive wind strikes the building, everyone should sit on the floor, with backs 

against the wall, their heads between their knees, and their hands clasped over the backs of their heads 

until all danger is past.  

Flooding 

Due to the elevation of the School, buildings at Arkansas Welding Academy are not likely to flood.  However, 

during periods of flooding, the President or staff will remain in contact with appropriate authorities and will 

keep both students and employees advised of local road conditions. 

Ice and Snow 

In the event that ice and/or snow threaten to make highway travel hazardous, the President or staff may dismiss 

classes to allow commuters to return home safely. 

Closing the School as the Result of Severe Weather 

President and staff have the authority to close the School.  When this action is taken, the President or staff will 

notify the students and faculty.  In addition, it will be posted on the Schoolôs website and the local radio station 

(THV 11) will be notified and asked to broadcast the notice of closing.  Arkansas Welding Academy will follow 

the majority of the school closings in CENTRAL ARKANSAS.  Please note that all decisions are being made 

from Cabot, Arkansas and may not represent road conditions in your area.  Students who decide that road 

conditions in their area are unsafe should NOT ATTEMPT travel to school.  Any such absences shall be duly 

documented on the next school day and coded excused.   

 

Self-Determination Policy 

No student will attempt to attend class and no employee will report to work if, by their opinion or by the 

warning of law enforcement officials, travel conditions in their area are unsafe (or if other circumstances would 

place their lives/health in jeopardy). 

 

EVACUATION PROCEDURES  

 

Emergency Evacuation 

During an emergency evacuation, each instructor is responsible for the safe and orderly evacuation of his/her 

class.  Instructors not in class should assist with any evacuation problems that may arise.  It is the instructorôs 

responsibility to prevent panic, control traffic, and provide calm leadership.   

The following guidelines should be observed: 

¶ Instructors should know the shortest route from the classroom to the nearest exit. 

¶ When the need to evacuate the building arises, the class should be directed to move single file through 

the nearest exit and well beyond the building to an area of safety. 

¶ The instructor should be last to leave in order to check that all students are out of the classroom and to 

close the door. 

¶ Never return to the building until instructed to do so by the appropriate authorities. 
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CRITICAL INCIDENT RESPONSE PLAN  

OBJECTIVES  

1. To coordinate the Schoolôs response to critical incidents while pay special attention to the safety and 

security needs of members of the AWA community. 

2. To maintain the safety and security of faculty, staff and students as a whole in the event of a critical 

incident. 

3. To provide counseling, guidance, and appropriate support services to the families, friends, students, and 

campus community members in the event of a critical incident. 

DEFINITION OF A CRITICAL INCIDENT  

A critical incident is a situation that involves AWA student(s) and/or employee(s) that creates a major 

disruption of normal operations and calls for a response beyond normal school operational procedures.  

Examples may be situations such as natural/structural disasters, violent behavior or life-threatening injury or 

illness. 

(Note:  this plan is for general information only.  During an actual critical incident, variations might be 

made depending on the nature of the event and the situation.) 

STUDENT ASSISTANCE SERVICES 

 

Personal Counseling Referrals 

The President of AWA will act as the referral agent for student seeking assistance for emotional or personal 

counseling services. 
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PROCDURES FOR ARKANSAS WELDING ACADEMY  

Step 1 Arkansas Welding Academy - The President or School Director is notified of a critical incident 

involving a AWA student or employee at (501) 982-9353 during the day, (501) 286-3297 after hours or 

holidays.  First responders may call 911 if they determine that immediate medical attention is necessary.  Once 

emergency services have been contacted, all steps in this process must be followed.   

Step 2 Arkansas Welding Academy ï The President gathers information concerning the critical incident and 

responds accordingly.  In the event that scheduled classes need to be cancelled or altered in some manner the 

School Director will contact the faculty.  The President will contact the studentôs and the closure will be posted 

on the college website. www.arkansasweldingacademy.edu.  Any media contact, press releases, email or 

website assistance must be coordinated through the School President.  

Step 3 Arkansas Welding Academy ï Depending on the evaluation of the situation, one or more of the 

following may occur: 

¶ Step 3A ï Arkansas Welding Academy will without delay, taking into account the safety of the 

community, determine the content of the notification and initiate the notification system, unless the 

notification, in the professional judgment of responsible authorities, compromise efforts to assist victims 

or to contain respond, to or otherwise mitigate the emergency.  The President goes to scene of the 

incident to assess the need for back-up personnel.  Based on the initial findings and upon agreement with 

either the President or Director, the response may include: dealing with the situation alone, contacting 

appropriate outside agencies (e.g. local police, hospital), contacting family members, contacting 

counseling center. 

¶ Step 3B -- If warranted, an emergency meeting of the Critical Incident Response Team (CIRT) may be 

called after evaluation of the situation with the consent of the President and/or Director.  Current contact 

information for the CIRT is posted around campus in each building at AWA and is provided to all AWA 

faculties on a laminated business card.  

¶ Step 3C ï President initiates family contacts. 

¶ Step 3D ï CIRT Command Headquarters is activated in the Presidentôs Office.  The Crisis Center (if 

activated) will be located in the Administration building.  The CIRT Command Head Quarters will 

communicate directly with the Crisis Center on activities and communications to be carried out. 

¶ Step 3E ï Emergency CIRT meeting is called.  If determined in the emergency CIRT meeting, the CIRT 

will assist the President in dealing with the critical incident.  This may include:  assisting affected 

student or employeeôs family members, counseling with students or college employees, gathering 

additional information, etc. 

¶ Step 4 Arkansas Welding Academy ï Once the issue/situation is under control, the CIRT will meet 

and debrief. Any needed follow-up plans, communications, activities, and/or programs will be 

determined for final resolution of the critical incident.  Timelines for these activities will be determined 

and a closure/evaluation meeting of the CIRT will be scheduled.  CIRT will evaluate all responses to 

critical incident at the closure/evaluation meeting. 

¶ Step 5 Arkansas Welding Academy ï The CIRT will recommend to the President any policy revisions 

in procedures and will compile a Critical Incident Report to be filed in the Office of the President.  

  

http://www.arkansasweldingacademy./
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Arkansas Welding Academy Crisis Center 

When a critical incident involves responses from a variety of personnel, a Crisis Center will be established in 

the Administration building.  The CIRT Command Headquarters (HQ) will communicate with the Crisis Center 

to coordinate all activities involved in the responses to the critical incident.  Communications involving 

responding personnel will be dispersed through this Crisis Center by the Center Head as directed by the CIRT.  

The President will assign the Center Head of the Crisis Center when a situation arises.  The Center head is 

responsible for gathering any documents and/or gear necessary. Members of the Arkansas Welding Academy 

CRITICAL INCIDENT RESPONSE TEAM  

 

Critical Incident Response Team (Campus Security Authorities) 

Title Name Contact Information Date Policies & 

Procedures were last 

Updated 

President 
Alice 

Obenshain 
501-286-3297 08/17/2022 

Director/Instructor Quan Tran 501-422-9328 08/17/2022 

Instructor 
Brad 

Rogers 
870-402-8153 

08/17/2022 

Engineer 
Andrew 

Obenshain 
501-428-9494 

08/17/2022 

Student Liaison Hector Diaz 323-388-6266 08/17/2022 

Retention 

Specialist 
Karla Smith 501-499-5898 

08/17/2022 

Documentation is kept in the administrative building in fire-proof cabinets at 1920 N. Redmond Rd. 

Jacksonville AR, 72076 

Local Community Emergency Services 

 

All Emergencies   (Fire, Police, Sheriff, 

Ambulance) 

911 

Poison Control Center 1-800-222-1222 

Suicide Hotline 1-800-784-2433 

Baptist Health-North Little Rock Emergency 

Room 
(501) 202-3000 

https://www.google.com/search?q=baptist%20health%20er&rlz=1C1CHBF_enUS831US839&sxsrf=ALeKk01GSlQSVpi1uo8o6tv4Vr4ec1dZKg:1617049307008&ei=yTZiYNnpC4S3tAbPrZLADw&oq=baptist+heath+er&gs_lcp=Cgdnd3Mtd2l6EAMyBAgAEA0yCgguEMcBEK8BEA0yCgguEMcBEK8BEA0yBAgAEA0yBAgAEA0yCgguEMcBEK8BEA0yCgguEMcBEK8BEA0yCgguEMcBEK8BEA0yBAgAEA0yBggAEA0QHjoHCAAQRxCwAzoNCC4QxwEQrwEQChCTAjoECAAQCjoKCC4QxwEQrwEQCjoHCAAQyQMQCjoFCAAQkgNQg3ZYqXxgwn1oAXABeACAAVmIAccCkgEBNJgBAKABAaoBB2d3cy13aXrIAQjAAQE&sclient=gws-wiz&ved=2ahUKEwjUwpyMqtbvAhWXbs0KHXW6DPMQvS4wAHoECAgQOw&uact=5&tbs=lrf:!1m4!1u17!2m2!17m1!1e2!1m4!1u3!2m2!3m1!1e1!1m4!1u2!2m2!2m1!1e1!2m1!1e2!2m1!1e3!2m4!1e17!4m2!17m1!1e2!3sIAE,lf:1,lf_ui:2&tbm=lcl&rflfq=1&num=10&rldimm=18230016508510612578&lqi=ChFiYXB0aXN0IGhlYWx0aCBlckjhzrfY5YCAgAhaMgoRYmFwdGlzdCBoZWFsdGggZXIQABABEAIYABgBGAIiEWJhcHRpc3QgaGVhbHRoIGVykgEOZW1lcmdlbmN5X3Jvb22qARkQASoVIhFiYXB0aXN0IGhlYWx0aCBlcigA&rlst=f
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